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many of you will be just about to take your 
exams – we wish you all the best with these. 

in this issue, we look at how best to stay 
calm in tricky interview situations, and also 
how to harness the power of social media to 
get a foot in the door.

we take a look at how internships can 
be excellent ways to increase your work 
experience and develop into permanent 
work opportunities. and for those of you 
nearing the end of your acca journey, we 
discuss mbas and the benefits having one 
can have on your career.

in learning centre, we speak to new 
member lawrence chin about how the 

acca Qualification has helped him in 
his career and also speak to recruitment 
consultants around the world to see how 
they see 2014 shaping up for job‑seekers. 
we also highlight advice from our bloggers 
that might help you with any last‑minute 
exam preparation.

we hope you find this issue useful. if 
you have any feedback, please email us at 
studentaccountant@accaglobal.com 

Victoria Morgan
Editor, student accountant magazine

mailto:studentaccountant@accaglobal.com
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DispatCH | news in pictures

philippines
Filipino children carry 
their belongings in the 
aftermath of  Typhoon 
Haiyan, which tore 
through the eastern 
and central Philippines. 
The UN says more than 
11 million people are 
believed to have been 
affected and some 
673,000 displaced

switZerland
Valued at £40m, 
The ‘Pink Star’, a 
59.6-carat diamond, 
was presented in 
Geneva ahead of  an 
auction sale

russia
Miss Venezuela Gabriela 
Isler is crowned Miss 
Universe in Moscow 
amid her country’s 
economic crisis russiaswitZerland

philippines
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australia
Australia’s postal service 
has released a world-first 
‘video stamp’, which 
allows people to send 
a 15-second video with 
their parcels

india
Prince Charles, Prince 
of  Wales, and his wife 
Camilla, Duchess of  
Cornwall, visit the Hindu 
temple Akshardham 
in New Delhi, India on 
their third official visit 
to the country

austria
At the house of  German 
art collector Cornelius 
Gurlitt in Salzburg, 
Austria, customs 
investigators found 
a private stash of  
1,500 paintings worth 
more than £850m that 
were seized by the 
Nazis in his Munich 
apartment more than 
two years ago

china
Fourteen panda cubs 
celebrate their 100-day 
birthday in China’s 
Chengdu Giant Panda 
Breeding Research Base china

australia

austria india
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DispatCH | news in focus

Struggling mobile phone company 
BlackBerry has dramatically 
reversed a decision to sell 
itself, despite announcing an 
initial agreement with US‑based 
investment company Fairfax 
Financial Holdings for a $4.7bn deal. 

Instead, Fairfax – the largest 
shareholder of  the company with a 
10% stake – and other investors will 
inject $980m into the company as 
part of  a revised investment proposal. 
At the same time BlackBerry has 
announced that CEO Thorsten Heins 
is to leave his post. 

Due diligence and negotiations 
were expected to be tied up by early 
November. The books showed that 
BlackBerry’s fiscal second-quarter 
loss this year stood at nearly 
$1,012m, while the company’s 
revenue fell 45% to $1,589m during 
the same period.

BlackBerry had failed in its 
attempts to turn itself  around, 
with the company banking on its 
new BB10 phone to produce an 
upswing in fortunes following its 
release earlier this year. The release 
followed other seemingly positive 
changes such as the roll out of  the 
Q10 and Z10 handsets.

The reality is that the sun 
has been setting on the phone 
provider for some time due to the 
ferocious competition from Apple, 

Samsung and other lower-priced 
Android-powered smartphones.  

The company’s management 
was forced to take a massive 
write-down on inventory of  its new 
phones and was also forced to 
axe almost half  of  its workforce – 
4,500 employees – as a result of  
hemorrhaging money.

However, the change of  heart 
came as a result of  Fairfax refusing 
to increase its stake in BlackBerry 
and consultants recommending that 
taking BlackBerry private laden with 
debt was not a good idea.

BlackBerry will now not become a 
private company, but the company – 
like many others – will have factored 
in the numerous considerations of  
turning private.

Dell and Heinz are among 
household names to turn to the 
private world. Burger King has 
switched back and forth, while 
Reader’s Digest and Levi Strauss 
are among others to have done so in 
recent years.

An acquisition by an outside party 
can create significant financial gains 

for the shareholders and CEOs of  
the company in question and this is 
always going to be a major factor in 
a company’s decision making.

A massive advantage of  being 
private is the considerable reduction 
in regulatory and reporting 
requirements – with the theory being 
that private companies can dedicate 
more time and money to focus on 
the long-term goals, rather than only 
looking ahead to the next quarter.

Operating and running a private 
company frees up management’s 
time and energy from compliance 
requirements and short-term 
earnings management, and may 
provide long-term benefits to the 
company and its shareholders. 

A short-term focus on the 
quarterly earnings report, which is 
dictated by external analysts, can 
reduce the importance placed on 
longer-term functions and goals 
such as research and development, 
capital expenditures and the funding 
of  pensions.

Sarbanes–Oxley (SOX) imposes 
a raft of  compliance and 

blackberry has made a dramatic u‑turn after looking likely to 
be sold to an investment company. had the sale taken place, the 
distressed mobile phone company would have gained private status. 
we explore the pros and cons of becoming a private company. 
alex miller reports

bLAckbErry rEvErsEs 
DEcisiON TO gO privATE

blackberry will now not become a private 
company, but the company – like many
others – will have factored in the numerous 
considerations of turning private
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administrative rules on public 
companies. A byproduct of  the 
Enron and WorldCom corporate 
failures in 2001–2002, SOX 
requires all levels of  publicly traded 
companies to implement and 
execute internal controls. 

Perhaps the most contentious part 
of  SOX is Section 404, which requires 
the implementation, documentation 
and testing of  internal controls over 
financial reporting at all levels of  
the company.

Public companies must also 
carry out operational, accounting 
and financial engineering 
in order to meet quarterly 
earnings expectations. 

In considering whether to 
consummate a deal with a 
private-equity investor, as is the 
case with BlackBerry, the public 
company’s senior leadership 
team need to consider the 

balance between the short-term 
considerations of  the company with 
its long-term outlook.

As an example, a private-equity 
firm that adds too much leverage to a 
public company in order to fund the 
deal can seriously hinder and damage 
an organisation. If  the economy 
subsequently dips, the industry could 
face stiff  competition from overseas 
and the company’s operators could 
miss important revenue milestones.

If  the company in question has 
any difficulty in servicing its debt, 
its bonds can be reclassified from 
investment-grade bonds to junk 
bonds. If  this happens it would 
become harder for the company to 
raise debt or equity capital to fund 
capital expenditures, expansion or 
research and development. 

Healthy levels of  capital 
expenditures and research and 
development are often critical to the 

long-term success of  a company as 
it seeks to differentiate its products 
and service offerings and make its 
position in the marketplace more 
competitive. High levels of  debt can 
prevent a company from carrying 
out these activities and therefore 
losing any competitive edge.

Nonetheless, a ‘take-private 
transaction’ is an attractive and 
viable alternative for many public 
companies and the trend continues 
to grow. If  debt levels are reasonable 
and the company continues to 
maintain or grow its free cash 
flow, a private company can enjoy 
the privilege of  only revealing 
information it wants to, without 
the constant scrutiny of  analysts.

Whether BlackBerry would have 
seen the advantages of  becoming 
private will, for now, not be known, 
but who is to say it won’t in 
the future?
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profits ‘to converge’
Profitability rates for Islamic banks 
are likely to converge with those in 
conventional banks in the future, 
predicts Standard & Poor’s. Islamic 
banks in the Gulf  region grew by a 
compound rate of  17.4% between 
2009 and 2012, compared with an 
8.1% growth rate among conventional 
banks. Government support and 
banks’ role in funding infrastructure 
for the 2022 FIFA World Cup in 
Qatar are cited as factors supporting 
Islamic banking growth. But Islamic 
banks are disproportionately 
affected by the low interest rate 
environment and by weak revenues in 
non-core-banking operations.

nigeria adopts ipsas
Greater consistency, transparency 

and accountability are to be 
introduced to public sector financial 
reports, Nigeria’s government has 
announced. From next year, the 
national budget will comply with 
a new national chart of  accounts 
strategy, based on International 
Public Sector Accounting Standards 
(IPSAS), the public sector version 
of  International Financial Reporting 
Standards (IFRS). It is intended 
that IPSAS cash accounting will 
be adopted next year, with full 
accrual IPSAS used by 2016. All 
government ministries, departments 
and agencies will use IPSAS. 

new fx leader 
Singapore has overtaken Japan 
as Asia’s biggest FX centre for the 
first time, and risen to third place 

globally (behind London and New 
York) in the latest survey by the 
Bank for International Settlements. 
Average daily FX turnover volume in 
Singapore grew 44% to US$383bn 
in April 2013, compared with 
US$266bn in April 2010. Global 
turnover growth in the same 
period was 35%. Average daily 
interest rate derivatives turnover 
volume in Singapore also grew 
6% to US$37bn in April 2013, 
the second largest in Asia, behind 
Japan. Jacqueline Loh, deputy 
managing director at the Monetary 
Authority of  Singapore, said the 
ranking positions Singapore’s 
financial centre to better serve the 
investment and risk management 
needs of  financial institutions and 
corporates throughout Asia.

UNFAzED by cHANgE – WHO WON’T bE cAUgHT ON THE HOp 
Singapore has topped a list of 90 nations in its capacity to respond to changes such as natural disasters, global 
competition, economic shocks and demographic trends. KPMG’s 2013 Change Readiness Index, produced with 
global advisory firm Oxford Economics, measures 26 components for the index. Satyanarayan R, KPMG’s head 
for government and infrastructure in Asia Pacific, said: ‘Countries are being exposed to a vast array of changes 
– globalisation, automation and rising costs among others – and these create both opportunities and risks. We 
cannot underestimate the importance of a nation’s ability to respond to change as this capability is vital to a 
country’s success in building a sustainable economy and equitable society.’ 

Tr
EN
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1 Singapore

5 Germany

2 Sweden

3 Qatar

Israel 6

Saudi A
rabia 8

Japan 7

New Zealand 4

Australia 9

United Kingdom 10
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HOW cAN yOU 
sTUDy AND WOrk?

at acca, passing exams and getting the relevant training are equally important. but it’s up 
to you how you achieve the acca Qualification. it’s really flexible. you decide how and when 
you study and receive your training.

find out more at accaglobal.com

the global body for 
professional accountants 

+44 (0)141 582 2000 
info@accaglobal.com

http://www.accaglobal.com
mailto: info@accaglobal.com
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sTUDENT 
bLOggErs 
access the latest posts by our 
student bloggers to help you 
with your exam preparation

Fourteen exams… three years of  practical experience…one ethics 
module…Sometimes it just seems intimidating, right?! When I started 
working, after completing the Fundamentals level papers, my decision 
was met with consternation from my family and friends. But it’s been 
three years now, and I don’t regret my decision at all! I feel working 
has definitely changed me completely – for the better!

DiksHa JEswani  

http://studentblog.accaglobal.com/2013/10/10/balancing-
study-and-work/

http://studentblog.accaglobal.com/
http://studentblog.accaglobal.com/
http://studentblog.accaglobal.com/
http://studentblog.accaglobal.com/2013/10/10/balancing-study-and-work/
http://studentblog.accaglobal.com/2013/10/10/balancing-study-and-work/
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ElysE BURns-Hill 
keeping exam stress in check
Exams can be a stressful time; the pressure we put on ourselves, as well 
as pressure (real or imagined) we feel from our employers, parents or 
other fee payers.

We need to make sure we keep this stress in check, if  we are to perform 
our best.

naREsH JoHn 
don’t be scared of paper f4
Hey all…. within the blink of  an eye, we’re facing them again… exams! 
What once had me thinking (and a bit scared) was the pass rates of  Paper 
F4, Corporate and Business Law. They were quite scary to look at, as they 
continuously decrease over the years. I asked myself, ‘What is the reason 
for this? Is the paper that difficult? What do I need to do to pass this 

Jia wEn 
how to overcome obstacles on your acca journey
From the moment we are born, we are destined to travel a winding, bumpy road. Many a time you will 
encounter a speed bump, a roadblock or even a detour.

http://studentblog.accaglobal.com/2013/11/08/how-memory-is-
affected-by-stress-and-smiles/

http://studentblog.accaglobal.com/2013/10/25/dont-be-scared-
of-exam-paper-f4/

http://studentblog.accaglobal.com/2013/11/01/how-to-overcome-obstacles-on-your-journey/

get motivated
i’m not a perfect person/
there’s many things i wish i didn’t do/
but i continue learning…
These lyrics really strike a chord with me and did so especially when I 
received my June exam results. I passed Paper F8, but failed my first 
attempt at Paper P1. Soon after, the frustration of  failing one exam 
haunted me. But by thinking about the following sources of  motivation in 
my life, I kept this feeling at bay.

http://studentblog.accaglobal.com/2013/10/18/the-reason-for-
my-motivation-is/aDHitya faDRiansyaH

❛

❜

http://studentblog.accaglobal.com/2013/11/08/how-memory-is-affected-by-stress-and-smiles/
http://studentblog.accaglobal.com/2013/11/08/how-memory-is-affected-by-stress-and-smiles/
http://studentblog.accaglobal.com/2013/10/25/dont-be-scared-of-exam-paper-f4/
http://studentblog.accaglobal.com/2013/10/25/dont-be-scared-of-exam-paper-f4/
http://studentblog.accaglobal.com/2013/11/01/how-to-overcome-obstacles-on-your-journey/
http://studentblog.accaglobal.com/2013/10/18/the-reason-for-my-motivation-is/
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LAWrENcE cHiN
kUALA LUmpUr

Having originally planned a 
career in science, ACCA member 
Lawrence Chin switched to 
accountancy in order to broaden his 
professional opportunities.

‘I was concerned that a science 
career may be too specialised, 
so opted instead for finance and 
accountancy while still at university,’ 
he explains. ‘Every business in the 
world needs finance skills, and the 
resulting mobility and opportunity 
really attracted me.’ The next stage 
was to decide on a professional 
qualification and, for Lawrence, 
ACCA was an easy choice: ‘I wanted 
to be certified by the best, and ACCA 
has a reputation and presence in 
many countries around the world.’

A postgraduate, and with 
one ACCA exam paper pending, 
Lawrence started his career with 
Standard Chartered Bank (SCB) in 
Kuala Lumpur in 2006.

‘I joined as a banking apprentice,’ 
he explains, ‘which resulted in a 
rotation around the bank’s various 
departments until I finally became 
an analyst within the finance 
function. After three years, I moved 
to group internal audit, where my 
ACCA studies helped me adapt to 
the audit function, and gave me 
credibility among my colleagues.’

Despite having achieved ACCA 
affiliate status in 2009, and gained 
his three years’ work experience, 
Lawrence did not immediately apply 
for ACCA membership – a decision 
which, at the time, seemed sensible 
but which, with hindsight, he would 
not have made.

‘Completing the ACCA exams 
had given me all the recognition I 
needed to progress within SCB,’ 
he explains, ‘and as I wasn’t 
planning to move jobs at that point 
there seemed no need to apply 
for ACCA membership. However, 
I would not advise other students 
and affiliates in this position to do 
the same, as I now see the value 
of  gaining membership as soon 
possible, because the longer you 
are a member the more valuable its 
status on your CV.

‘It was only when I recently 
decided to move to a different 
company that I not only realised 
how important ACCA membership 
can be, but also appreciated the 
value placed by employers on 
the “vintage” of  your ACCA 
membership, as those who have 
been members for longer can 
definitely have an advantage.’

Lawrence finally applied 
for ACCA membership in 
January 2013, four years after 
achieving affiliate status, and 
soon appreciated the benefits 
membership delivered. ‘I recently 
applied for a new post with my 
current employer, JP Morgan, 
within the country risk function; 
at the interview stage, my 
ACCA membership brought 
me instant recognition as 
a qualified accountant, 
with the reputation and 
philosophy behind the 
qualification adding to its 
credibility. My application 
was successful and now I 

‘i am sure that acca membership will lead to more opportunities 
across different industries, and across the world’

hope my knowledge of  accounting 
and audit skills, developed with 
the help of  ACCA, will help me 
contribute significantly in my 
new role.’

Lawrence also has plans for his 
longer term career: ‘I am sure that 
ACCA membership will lead to 
more opportunities across different 
industries, and across the world. My 
ultimate ambition is to lead my own 
organisation, and with the support 
of  ACCA – through continuing 
professional development (CPD), 
articles, training and networking – I 
am sure I will achieve my goal.’
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ADvicE FOr 20 14 

nEil JoHnson, editor,  
acca careers

and evolving business environments. 
Already, ACCA members are at the 
top levels of  major global firms, 
generating new business, working 
alongside clients and involved in 
strategic decision making.

The global recruitment market in 
2014 is shaping up to be a far more 
positive environment than recent 
years. For many looking to get on the 
ladder, macroeconomic conditions 
will continue to shape a tight, 
competitive environment. Yet there is 
a continued scramble for top talent, 
with many employers bemoaning a 
lack of  candidates with the desired 
communication skills, business 
acumen, commercial awareness and 
strategic thinking capabilities. Use 
your growing knowledge from your 
ACCA Qualification studies to set 
yourself  apart, expand your skillset, 
attend CPD events, network, become 
a social media maverick, register your 
CV with ACCA Careers: these are all 
things that can give you the edge in 
what is a difficult market.

‘set yourself apart, expand your skillset, 
attend cpd events, network, become a 
social media maverick, register your cv 
with acca careers’

pHil sHERiDan, managing 
director, robert half uk

the past few years have not been great for many job‑seeking 
accountancy and finance professionals. you need to be  
well‑informed and ready for opportunities, so we’ve gathered 
together recruitment experts to give their career advice for  
the year ahead

The role of  the modern finance 
professional is a lot more complex 
than it once was. It’s not enough now 
to rely purely on your accounting 
skills and academic achievements. 
Employers need people who drive 
business growth, cut costs, and think 
strategically outside of  their role 
and department.

The broad nature of  the ACCA 
Qualification puts you in a great 
position to meet such demanding 

Active networking
Accountants looking to take 
advantage of  opportunities should 
make sure that their CV is up to 
date and continue to network, both 
online and off, to ensure that they 
are constantly connecting with 
peers within their industry and 
profession, should an opportunity 
arise. Likewise, speaking with a 
financial recruiter, even if  you are not 
actively searching, will ensure that 
you’re aware of  opportunities as they 
become available.

Temping up the ladder
For individuals looking for work, 
consider temporary opportunities 
as you’ll have the opportunity 
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ExpErT cArEEr 
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to demonstrate your skills and 
experience while on the job and 
position yourself  for a permanent 
role if  one becomes available.

Know your value
Robert Half  also offers video clips 
on how to negotiate a salary and 
a promotion for those looking to 
increase their career potential.

niCHolas kiRk, page personnel 
finance, managing director

Constant communication
Candidates must work on their 
presentation skills at every 
opportunity. Make sure you ask 
questions so that your audience 
understands what you are trying 
to explain – good communication 
should be two-way.

No room for basic mistakes
Above all, spell-check your CV and 
covering letter thoroughly before 
applying for a role.

RaCHEl HURst-sMitH,  
morgan mckinley

Show your potential
Look at the skills that you do 
have and sell yourself  on those. 
Employers are more risk averse 
in this climate and are looking for 
specific experience, but they are not 
short-sighted enough to miss out 
on potential if  it is outlined in the 
right way. Use a positive tone and 
try to differentiate your experience 
by highlighting the relevant skills 
you feel it has afforded you, whether 
these are from professional or 
academic experience.

Employers do not like…
Dishonesty: either by stretching 
the truth on CVs or purely making 
things up. Do not lie on applications 
– you will be found out. Talk to a 
recruitment consultant about how 
best to phrase your experience if  
you are worried, but do not make 
anything up.

Be seen in a snowstorm
Online visibility is increasingly 
important in the jobs market. Make 
sure that you maintain an up-to-date 
and professional LinkedIn profile 
and that you utilise every section 
on it. For example, the skills part 
of  it may seem a little long winded, 
but it is really important as it will 
bring your details up when potential 
employers and recruiters are looking 
to fill specific job vacancies.

Networking… worth it?
Absolutely, building effective 
professional relationships is key to 
job searching and this is in effect 
all that networking is. Make sure 

you are not overbearing in your 
approach to networking – do not 
simply request to connect with 
hundreds of  random people on 
LinkedIn. Attend networking events 
where possible and use online 
forums and discussions, but make 
sure to build relationships with 
individuals based on personal 
interactions, either in person or over 
the internet. 

Keep calm and carry on
Remain positive and upbeat about 
your search and your skills. Be 
focused and do not give up hope.

Danylo Hayakawa,  
robert half braZil,  
division manager

No experience?
Show the desire to increase your 
knowledge, using practical examples.

High expectations
Consider different career levels if  
possible. Show good communication 
and know how to position yourself.

Learning never ends
Improve your career chances by 
seeking a continued education 
(courses, extensions, MBAs) – 
especially in an environment of  
constant change.

Networking… how?
Use the main tools (such 
as LinkedIn) and maintain 
the reliability of  your details 
and recommendations.

https://www.accacareers.com/career_centre/uk/job-opportunities-central-europe-hays/
https://www.accacareers.com/career_centre/uk/accounting-and-finance-recruitment-expert-insight-talent2/
https://www.accacareers.com/career_centre/uk/middle-east-2013-job-market-and-career-advice-2/
https://www.accacareers.com/career_centre/uk/category/career-centre/working-internationally/south-africa/
https://www.accacareers.com/career_centre/uk/accounting-and-finance-recruitment-market-2013/


Networking has always been a 
great way of finding jobs and 
opportunities, and with social 
media it has become possible to 
take it to another level.

Social media usage in finance has 
grown enormously in recent years, 
with more and more people relying 
on the channel as a core networking 
tool. It allows you to have greater 
access to individuals with whom you 
may not otherwise have the chance 
to connect with – essentially, you 
can connect with nearly anyone who 
has a presence online.

Nicholas Kirk, senior managing 
director at Page Personnel Finance, 
says: ‘Social media can be useful for 
networking within finance; there are 
a number of  professional finance 
networks affiliated with ACCA. It 
would be useful to connect to these 
groups and get your name out 
there commenting on any relevant 
status updates.

‘Even if  you don’t receive 
comments back, you are still 
building an online presence 
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and this is becoming ever 
more influential.

‘Use social media to boost your 
job search – many businesses now 
embrace social media as part of  
their talent attraction strategy. A 
potential employer can discover a 
sense of  your personality before an 
interview that they don’t necessarily 
get from your CV and cover letter.’

When thinking about finding a job 
using social media, most people 
tend to think of  LinkedIn, as it is 
a social platform for professionals 
who are actively looking to network.

Phil Sheridan, UK managing 
director at Robert Half, says: ‘There 
are over 10 million people in the 
UK currently using LinkedIn, so 
it is important for professionals 

‘blogs are also a fantastic way to position
yourself as an authoritative voice in your 
sector and put you on the radar of hiring
organisations’

to keep their networks informed, 
whether they are using the site 
for recruitment purposes or as a 
general networking tool. LinkedIn 
profiles help employees and job 
seekers increase visibility online and 
help build a professional profile, so 
it’s important that information is 
complete, detailed and accurate.

‘While most people think about 
LinkedIn as the most effective way 
to find a job using social media, it 
is important to know that there are 
other social networks that can be 
just as much help, such as starting 
a blog or creating your own website.’

Blogging is a great way to build 
your online profile. If  you have 
time and knowledge it can be an 
effective way to show potential 

HOW TO UsE sOciAL 
NETWOrkiNg AND 
bLOggiNg TO FiND 
A JOb
social networking has become increasingly important as a tool 
to help find a new job over the last few years. we explore how to 
ensure you can maximise the value of channels such as facebook, 
twitter and linkedin
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employers that you know a lot 
about a particular subject and are 
passionate about it. 

Personal websites can be 
time-consuming to create, but 
they are a good way of  keeping 
information about you up to date and 
personalised and they are an effective 
platform for you to be able to direct 
interested parties to from your social 
media accounts.

Ellis King, manager at Morgan 
McKinley, says: ‘Blogs are also a 
fantastic way to position yourself  
as an authoritative voice in your 
sector and put you on the radar of  
hiring organisations.

‘It is worth considering starting 
a blog and posting regularly on 
trends within the accounting field 
and personal insights and then share 
these on your other social media 
channels – could you tweet about it 
or seed it into a relevant accounting 
group on LinkedIn, for example? 
And be sure to also comment on 
other industry blogs to raise your 
online visibility.’

If  blogging isn’t for you, it may 
be worth considering microblogs 
such as Twitter, which allows you to 
share content and perspectives in 
140-word posts. Also, don’t discount 
communicating with other blogs by 
posting comments, sharing content 
or even providing a guest article if  
there is a subject matter you are 
particularly interested in.

James Smith, associate director 
at Morgan McKinley, believes social 
media can be used to ‘stalk’ potential 
employers in a light-hearted way to 
find out what job opportunities they 
might have and as a means to start 
engaging with them.

‘Take a look at what channels they 
(potential employers) are using – 
LinkedIn, Twitter or Facebook, for 
example, and connect with them so 
you can start engaging. If  you view a 
potential hiring manager’s LinkedIn 
profile, for instance, they will be 
notified that you have done so and 
you will be on their radar,’ he says.

hiring managers still prefer more 
traditional recruitment methods 
and most employers still believe this 
to be the most effective approach 
for screening candidates and 
assessing competencies. 

‘Ensuring your CV and interview 
skills are top notch, as well as 
registering with a recruitment 
consultant who specialises in your 
field, will be critical tasks in landing 
your next job.’

It is also worth remembering 
that no matter how strong your 
CV is, if  an employer finds your 
online presence inappropriate or 
offensive in any way, you could 
be jeopardising your chances of  
landing the role or even getting an 
interview. If  there are several good 
quality candidates all vying for the 
same position, an employer will be 
actively seeking ways to filter down 
their selection.

Kirk adds: ‘Don’t bad-mouth fellow 
colleagues, your boss or the company 
you currently or previously worked 
for on social networking sites. You 
can never be completely sure of  who 
will access this information and their 
subsequent affiliations.

‘This is not to suggest that you’re 
overly fearful of  social media or 
that you should feel inhibited – it’s 
just advisable to be aware of  your 
online image.’

‘Likewise, if  you start following 
them on Twitter, why not send them a 
message asking for more information 
about careers. Secondly, identify 
“touch points” – could you like their 
latest LinkedIn post and comment on 
it? Could you share their latest blog? 
This not only gets you on their radar, 
but it’s also good etiquette.’

While there are undeniable benefits 
that social networking can bring 
to job hunting, there are a number 
of  considerations to keep in mind, 
such as keeping your online profiles 
current and relevant.

Ellis King agrees. ‘It’s imperative 
that your social media profiles 
are up to date and that you keep 
your professional and personal 
ones separate. 

‘Many employers and recruiters 
will do an online search of  your name 
upon receiving a CV and you want 
to guarantee the results make you 
stand out for the right reasons. For 
example, make sure your personal 
Facebook account has the privacy 
setting switched on so your personal 
life stays this way and doesn’t impact 
your career aspirations.’

While it is good to extend your 
network through social media by 
connecting with fellow professionals 
and potential employers, it is 
important that you consider quality 
over quantity. It is easy to waste time 
on social media without gaining much 
success. It is a much better idea to 
identify the people and businesses 
that are realistically going to help 
you in your job search rather than 
connecting with just anyone.

Sheridan also warns trainees 
not to forget the traditional routes 
to finding a new job. He adds: 
‘Despite the popularity of  LinkedIn 
and other forms of  social media, 

Do yoU UsE soCial MEDia 
foR JoB HUnting?
email your details to us 
at stUDEntaCCoUntant@
aCCagloBal.CoM 
with ‘soCial MEDia’ as the 
title of the email

‘many employers and recruiters will do an
online search of your name upon receiving 
a cv and you want to guarantee the results 
make you stand out for the right reasons’
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