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no part of this publication may be reproduced, stored in a retrieval system, or transmitted in any form or by any 
means, electronic, mechanical, photocopying or otherwise, without prior written permission of the publishers.  
© caet 2013  issn 1473-0979

this issue includes a number of useful features 
to help you with your career development. We 
take a look at preparing for interviews and body 
language tips. We also share some helpful advice 
on managing your time effectively. meanwhile, 
our sector focus this month is finance careers in 
the construction industry. 

learning centre includes advice from the 
latest prizewinners on improving your exam 
technique. We also take a look at the practical 
experience requirement and the options 
available to help you gain a wide range 
of experience. We show you how to perform a 
skills self-assessment and offer advice on how 
to manage your finances. 

We have a number of new technical articles for 
you relevant to audit, financial reporting and for 
students planning on doing the oxford Brookes 

university Bsc (hons) in applied accounting. 
We also bring you details of the brand new 
examiner analysis interviews to help you with your 
exam preparation. 

noticeboard contains important information 
about annual fees, exam results, exam entry, 
my experience and the oxford Brookes degree. 

also, don’t miss your chance to receive 
tailored features and technical content straight 
to your phone/tablet or desktop from student 
accountant. personalise your student accountant 
newswire today.

We hope you enjoy this issue of student 
accountant. if you have any feedback, please 
contact us at studentaccountant@accaglobal.com

victoria Morgan
editor, student Accountant magazine

http://accastudent.newsweaver.co.uk/l0jcorir1ny
http://accastudent.newsweaver.co.uk/l0jcorir1ny
mailto:studentaccountant@accaglobal.com
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pulling power
Switzerland has pipped Germany as favoured tourist destination of the world, according to a report by the World 
Economic Forum. The Travel and Tourism Competitiveness Report for 2013 placed the US, Canada and Barbados in 
the top three spots in The Americas; and the Seychelles and Mauritius, top two in the Sub-Saharan region of Africa.

1 switzerland
2 germany
3 austria
4 spain
5  uk
6 us
7 France
8 canada
9 sweden
10 singapore
11 australia
12 new zealand

digital divide
South East Asian countries are not taking full advantage of the potential of digital technologies, according to the 
ASEAN Business Survey 2012 by Accenture.

Use online-based 
communication 

tools

Use internal 
social media 

platforms 
for greater 
knowledge 

sharing

Allow 
home-working 
or staff  to work 
flexible hours

Use social 
media to attract 

fresh talent

Allow employees 
to access 
customer  
sales data 
remotely

Allow employees 
to bring their own 

hardware and 
software to  
use at work

48%63% 42% 39% 35% 27%
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protecting the natural environment
The private sector has a responsibility to protect the natural environment is the finding of a recent ACCA paper called 
Natural Capital – What Do Accountants Think? Survey respondents also identified the top five risks that natural capital 
poses to operations in the private sector (see above). View the report at www.accaglobal.com/accountability

key barriers to reporting on natural capital
Respondents highlighted a number of barriers to reporting on natural capital, the most significant being a lack of 
disclosure guidance, a lack of understanding and a lack of methodologies.

50 countries were 
surveyed including the 
UK (15%), Malaysia 
10%, Ireland (8%), 
Mauritius (6%), and 
Pakistan (4%).

68% 
reputational 

risk  

61%
disruption oF 

operations

50%
increased cost 
oF resources  

47%
supply chain

risk  

46%
Financing

risk

17 sectors were 
covered, including 
construction, oil and 
gas, public sector, 
consulting, transport, 
and manufacturing.

13% of respondents 
were CFOs or FDs,  
5% were CEOs or 
other board directors, 
and 8% were 
financial controllers.

corporate success
63% agreed or strongly agreed that the long-term success of their 
organisations is dependent on the natural world. 81% agreed or strongly agreed 
that the private sector has a responsibility to protect the natural environment.

51%
Lack of disclosure 

guidance

49%
Lack of 

understanding

48%
Lack of valuation 
methodologies  

45%
No stakeholder 

pressure

34%
The issue is  
not material 
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china
China has overtaken 
Japan to become the 
world’s second largest 
box-office territory. 
China’s cinema 
audience last year was 
worth US$2.7bn, up 
from US$2bn in 2011 

uK
Former British Prime 
Minister Margaret 
Thatcher, who privatised 
state monopolies and 
revitalised business 
culture in the UK, died 
last month

us
Australian Adam 
Scott’s victory in 
the US Masters golf  
tournament in Augusta, 
Florida is thought 
to have earned him 
A$4m in endorsement 
fees alone

china

uK us
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south africa
Russian president 
Vladimir Putin and 
Brazilian president 
Dilma Rousseff  at 
the BRICS summit in 
South Africa that has 
agreed to launch a 
BRICS development 
bank as one of  its 
global economic 
recovery initiatives

veneZuela
A woman holds a 
canvas showing part 
of  late president 
Hugo Chavez’s face 
during the campaign to 
elect a new president

Bahrain
Pro-democracy 
protesters in Bahrain 
target the country’s 
Formula One race, 
having forced the 
cancellation of  the 
2011 event 
 
china
China’s new president 
Xi Jinping (right) 
shakes hands with new 
premier Li Keqiang, 
completing the transfer 
of  power to a new 
panel of  leaders

Bahrain veneZuela

china

south africa
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ceos choose china
CEOs have rated China the world’s 
top destination for foreign investment 
in a survey by PwC and the China 
Development Research Foundation. 
More than half  of  CEOs surveyed 
chose China above other major and 
emerging economies, attracted by 
its expanding consumer markets, 
skilled talent pool, and government 
incentives. ‘A major factor in 
China’s economic success has 
been its ability to attract foreign 
investment,’ said Dennis Nally, 
chairman, PricewaterhouseCoopers 
International. ‘In 2012, China 
attracted US$111.7bn of  global 
FDI, and we predict that China will 
overtake the US as the world’s largest 
economy in purchasing parity terms 
in four years’ time. But China will 
face new challenges, as emerging 
markets become more competitive 
in attracting foreign investment, 
widening the breadth of  choice for 
enterprises globally,’ he added.

Kpmg hit BY auditor’s leaK 
KPMG has resigned as auditor 
of  Herbalife and Skechers 
after it emerged that a partner 
had supplied confidential 
market-sensitive information to a 
golf  partner for use in share trading. 
Scott London was lead audit partner 
for the companies and managed 
KPMG’s Los Angeles business unit. 
KPMG withdrew its audit reports for 
Herbalife for the 2010/11/12 years 
and audit reports for Skechers for 
the 2011/12 years, though there 
is no suggestion that the financial 
reports will need to be restated. 
London has admitted he supplied 
the information for cash and Rolex 
watches. KPMG’s chairman and 
chief  executive for the US, John 
Veihmeyer, said: ‘We unequivocally 
condemn his actions, and deeply 
regret the impact that his violations 
of  trust and the law have had on 
our clients and our people. KPMG 
will be bringing legal action against 
London in the near future.’

excessive slimming Warning
Standard setters and regulators 
have been warned against excessive 
slimming down of  SMEs’ reporting 
requirements. The concerns are 
raised in an ACCA report, Protecting 
Stakeholder Interests in SME 
Companies, which stresses the need 
for SMEs to continue to meet effective 
reporting requirements. John Davies, 
ACCA’s head of  technical, said: ‘This 
process of  re-evaluating the costs 

and benefits of  statutory accounting 
and audit rules is something that is 
going on in many countries.’ When 
Singapore and Australia adopted 
simpler reporting obligations, 
compensatory measures were 
introduced to protect shareholders’ 
interests. 

cross-Border standards
Issuers offering equity and plain debt 
securities in Malaysia, Singapore and 

ACCA has published its competency framework, an interactive checklist 
that business leaders require from aspiring finance professionals. It 
demonstrates the different competencies developed through all elements 
of  the ACCA Qualification (exams, ethics module and experience 
requirement) and links these competencies to jobs in finance.
Helen Brand, ACCA chief  executive, said: ‘A competency is defined as 
a fundamental knowledge, ability or expertise in a specific subject area 
or a specific behaviour. The ACCA Qualification addresses all the key 
competencies required by finance professionals, from performance and 
financial management and taxation, to Islamic finance, and the principles 
of  integrated reporting.
‘We have developed this competency framework to ensure that aspiring 
finance professionals, employers and tuition providers are clear about the 
key skills demanded in an increasingly globalised and rapidly changing 
business environment.’
Access the competency framework at http://competencyframework.
accaglobal.com

acca unveils competency 
Framework

http://competencyframework.accaglobal.com
http://competencyframework.accaglobal.com
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ACCA affiliate Masuzyo Mulenga of  
Zambia has won the International 
Accounting Bulletin’s Young 
Accountant of  the Year award. 
The award is in recognition of  
her excellent financial reporting 
standards knowledge. The 
25-year-old is an audit and 
assurance manager at HLB 
Reliance, the Zambian member 
firm of  the HLB International 
network. She was recently 
appointed by the company to 
help develop strategic growth and 
leadership, both for her firm and 
for HLB International in Southern 
and Eastern Africa. 
Masuzyo said: ‘I am greatly 
honoured and humbled by this 
award. Many thanks to  International 
Accounting Bulletin and to HLB 
International for honouring me in 
this great way.’ Mukaba Mukaba, 
head of  ACCA Zambia, said: ‘This 
is a great achievement for Masuzyo 
and we are very pleased at ACCA 
that she has been given this award 
– she truly deserves it.’

young accountant oF the year

Masuzyo Mulenga proudly displays her 
Young Accountant of the Year award

Thailand – the first countries to adopt 
the new ASEAN Disclosure Standards 
announced by the ASEAN Capital 
Markets Forum – now only have to 
comply with a single set of  disclosure 
standards for prospectuses. Other 
member countries may follow on an 
opt-in basis when ready to do so. 
The aim is to bring greater efficiency 
and cost savings to issuers, thereby 
enhancing investment opportunities 
in ASEAN capital markets.

ir draft puBlished
The draft International Integrated 
Reporting Framework has been 
published. The Framework provides 
the foundations for the new reporting 
model that offers a more concise and 
consistent method for communicating 
the creation of  value over time. Paul 
Druckman, chief  executive of  the 
IIRC, said: ‘Over the past three years, 
the IIRC has built consensus around 
the idea that the current corporate 
reporting model must change to 
meet the needs of  today’s business 
and investment environment.’ Coca-
Cola, Unilever, Goldman Sachs and 
Deutsche Bank have been involved in 
developing and testing the framework. 
ACCA chief  executive Helen Brand 
urged other stakeholders to take part 
in the consultation: ‘Having already 
produced our own annual report last 
year using the integrated reporting 
principles, we have seen the value this 
can bring.’

china milestone
PwC’s China operation has 
successfully converted from a 
joint venture to a Special General 
Partnership. PricewaterhouseCoopers 
Zhong Tian LLP will begin operating 
officially on 1 July 2013. Although 
the firm’s existing joint venture 
licence does not expire until early 
2018, the firm accelerated the 
process to show its support for the 
Ministry of  Finance’s Special General 
Partnership initiative. Daniel Li, 
central China assurance leader of  
PricewaterhouseCoopers Zhong Tian 

LLP, said the firm was excited to help 
advance the development of  China’s 
accounting profession: ‘As the audit 
market embarks on this new journey, 
we remain a credible partner of  the 
government and local enterprises.’

austeritY cuts corruption
Corruption is falling victim to 
austerity programmes, according to 
a report presented to the European 
Parliament by the Hertie School of  
Governance, based in Berlin. The 
report, The Good, the Bad and the Ugly: 
Controlling Corruption in the European 
Union, found that bribery has fallen in 
countries bailed out in the euro crisis, 
including Italy, Spain and Portugal, 
and they have now introduced tighter 
spending controls. The report warned 
that controls remain insufficient 

in some EU countries, including 
Slovenia and Slovakia, and that 
cuts to wages for judges and police 
officers could generate new incentives 
for corruption.

pWc regains schroders audit 
Schroders has reappointed PwC 
as auditor, despite previously 
replacing the firm, which has been 
its auditor for more than half  a 
century. KPMG was to have taken 
over from PwC, but subsequently 
told Schroders it was unable to take 
on the role because it ‘did not meet 
the regulatory requirements for 
independence for all relevant Group 
companies’. Following a competitive 
tender exercise, PwC has also won 
the audit of  Cairn Energy, which was 
previously audited by Ernst & Young.
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how to:  
be a team leader
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You maY Be an excellent accountant, But learning the sKills that 
Will help You lead a team Will stand You in good stead for Your 
future career plans
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Moving from staff-level to a 
supervisory role can be challenging 
with new skills and competencies to 
learn and exemplify. Just because 
a trainee excels at accountancy 
doesn’t necessarily mean they will 
be a good manager – it is important 
to be aware of this to undertake 
the right personal and professional 
development activities to move your 
career forward.

But putting your hand up for more 
responsibility, such as becoming 
a team leader, is a great way to 
get yourself  noticed by senior 
staff  and you should view it as a 
stepping-stone to bigger things.

If  you can show senior 
management that you have the skills 
to delegate and manage your team 
so that they deliver, you will build up 
a reputation for being reliable and 
getting the job done. This reputation 
is key for you to be trusted with 

more responsibility 
in future.

Phil Sheridan, 
managing 
director at Robert 
Half  UK, says: 
‘Not everyone will 

want to move up 
the career ladder. 

Many professionals 
are happy with working 

independently and do 
not want the added 
responsibility of  moving 
into a leadership role.

‘But leading a team 
is a necessary step for 

any accountant looking 
to advance to a finance 

manager or financial controller 
role and certainly financial 

director or CFO later on. While 
you will develop your reputation 

in and out of  your organisation, 
you will also likely develop a strong 
sense of  satisfaction, as you will be 
playing a leading role in developing 
corporate strategy. 

‘Today’s finance leaders are doing 
much more than just crunching 
numbers; they’re the steward of  
their organisations, helping to steer 

direction and strategy for growth 
and profitability.’

Having a strong mentor is 
essential as they will guide, help 
make the right career choices and 
provide an insight into developing 
leadership capabilities.

Nicholas Kirk, Managing director 
at Page Personnel Finance, says: 
‘If  you’re learning how to become a 
team leader a mentor can provide 
you with an impartial and unbiased 
point of  view on your performance 
and tell you how you’re really doing. 
Good leaders will use this insight to 
play to their strengths and work on 
their weaknesses.’

However, there are numerous 
potential challenges when moving into 
a supervisory role. 

If  you have been promoted 
over someone else, there may be 
resentment or jealousy from other 
team members and you will need 
to manage these relationships if  
you are going to move the working 
relationship forward. 

You will also have to likely change 
some of  your own habits or behaviour 
to present yourself  as a leader to 
both your superiors and subordinates. 
You may also find yourself  involved 
in more corporate politics, towing the 
corporate line even if  it doesn’t align 
with your personal opinions.

As a team leader it is essential to 
display strong team management, 
decision making, presentation and 
interpersonal skills in addition 
to strong technical accounting 
capabilities. Effective communication 
skills will always be required, whether 
you are leading an accounting team 
or reporting to the board of  directors 
as CFO. 

‘todaY’s finance leaders are doing much 
more than just crunching numBers; theY’re 
the steWard of their organisations, helping 
to steer direction and strategY for groWth 
and profitaBilitY.’

student ACCountAnt | maY 2013
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Kirk advises: ‘Trying to take on too 
much yourself  instead of  delegating 
work to your team is a common 
pitfall as sometimes it takes more 
time to delegate and review your 
team’s work than it does to do it 
yourself. Plan properly, be well 
organised and allow adequate time 
to delegate properly and it will pay 
off  in the long term.

‘Showing frustration or anger 
over poor performance is always a 
mistake. Be professional and provide 
constructive criticism to your staff  
and they will respect you.’

Sheridan adds: ‘Change 
management, whether large or 

small, can be difficult for staff, 
so it is important that you exhibit 
tact when looking to implement 
new measures or initiatives within 
your team. It is critical that you 
gain buy-in, so granting ownership 
and benchmarks for success is 
essential. Diplomacy is best. You’ll 
always get further by involving 
your team in the process than by 
dictating to them!’

For external inspiration when 
considering good team leaders, 
it may be worth noting the traits 
of  England rugby captain Chris 
Robshaw and national team 
manager Stuart Lancaster. The pair 

excel at their own craft, perform 
under pressure, tend to make the 
right calls at the right time and take 
risks if  it is in the best interests of  
the team. 

Lancaster has also surrounded 
himself  with colleagues who are 
proven winners with coaching 
experience and has enthusiasm for 
the role and exudes confidence - 
signs of  an experienced leader with 
the right knowledge of  management 
tools and techniques to fall back on.

Sheridan says: ‘These lessons 
can be applied in the boardroom 
and the office and represent a solid 
tenet for any team leader to follow.’

student ACCountAnt | maY 2013

inspire, motivate and persuade
Rather than ordering their people to act, the most 
effective leaders are those who inspire others to 
perform their best in every situation. What we have 
found is that successful leaders use what can be 
termed ‘motivational shorthand’ – a variety of  
techniques that help to bring people on side. 

Quick wins
The success of  leaders who are promising change 
(or who are new to an organisation) depends on 
their ability to demonstrate that they are making a 
positive difference. Similarly, it takes time to change 
or improve a business and, until then, it is possible 
for momentum and goodwill to be lost. This is exactly 
where the ‘quick fix’ comes into play.

visibility
In modern leadership, visibility and approachability 
is the order of  the day. It’s striking that some of  
the most popular and successful business leaders 
make a conscious effort to give the appearance of  
constant availability and approachability.

people First
Followers like to think that their leaders have 
their best interests at heart and will always put 
them first.

delegate the rules
Inevitably, any business or team has a set of  
behavioural rules, such as a dress code, holiday 
rota policy and so on. Imposing rules from above 
invariably creates tension, or even resentment, 
among staff.

Techniques like these add weight to the argument 
that leadership is a skill that can be learned, at 
least in part. That’s not to say that a poor leader 
can automatically transform their fortunes by 
employing some of  these methods: it is one of  
the hazards of  modern leadership that people can 
always spot a phoney.job will create 1,300 little 
improvements to the job over a five-year period. 

originally published by ACCA Careers ▶

lessons For leaders
jeff grout and liZ fisher, authors of What do leaders reallY do? and 
What You need to KnoW aBout leadership, focus on the requisite attriButes 
of successful leadership

https://www.accacareers.com/career_centre/category/career-centre/career-development/management-and-leadership/
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managing your
experts at handling cash at WorK, We Bring You some financial 
advice for closer to home

For many students, the costs 
associated with exams mean that 
managing personal finances is 
absolutely crucial to ensure that 
mountains of debt are not accrued 
while studying.

The most important thing to do 
from the outset is plan long term 
to ensure liabilities are matched 
by income. It is never too late – 
even if  you have already started 
your exams without working out a 
monthly budget; put together a list 
of  outgoings and income to measure 
your situation as soon as possible.

You will need to fix a budget for 
fixed costs and personal expenses 
depending on your salary or income 

– and maintaining this budget is 
extremely important to achieve your 
financial goals.

If  possible, try to set aside money 
for unexpected costs such as resits 
or additional learning materials. 
One of  personal finance’s most 
repeated mantras is to pay yourself  
first. No matter how much you 
owe in student loans or credit card 
debt and no matter how low your 
salary may seem, it is wise to set 
aside an amount – any amount – of  
money from your budget to save into 
an emergency fund every month. 
Having money in savings to use for 
emergencies can really keep you out 
of  trouble financially.

Also, if  you get into the habit of  
saving money and treating it as a 
non-negotiable monthly ‘expense’, 
after a while you will have more than 
just emergency money saved up: 
you will have holiday or shopping 
money or even a lump sum towards 
a deposit on a property.

Keep track of  all your outgoings 
and make any necessary 
adjustments to ensure that you have 
enough money to last the distance.

The biggest expense is usually 
rent so consider choosing a place 
that is safe, comfortable and makes 
you feel like coming home and 
studying, but try to keep rent to 
a minimum. Consider sharing or 
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moving to a smaller place or an area 
a little further away if  necessary to 
reduce outgoings.

It may sound boring but it may 
also be advisable to avoid spending 
too much money on food by cooking 
meals at home – eating out is a 
common source of  over spending. Eat 
fresh, healthy and nutritious food at 
home and avoid eating in expensive 
restaurants too often. Also consider 
making packed lunches at home and 
taking them into college or work.

Try to plan and book any trips 
or journeys in advance to take 
advantage of  any discounts that 
may be on offer. Travelling during 
weekdays also tends to be cheaper.

Also take additional steps to 
control of  your money by carefully 
considering where your money is 
going. Once you have done that even 
small, manageable changes in your 
everyday expenses can have as big 
an impact on your finances as a pay 
rise. Not buying that coffee every 
morning on your way into college or 
work mounts up over a month.

Save up money rather than buying 
on credit. 

One of  the most common ways 
of  spiralling into debt is spending 
more money than you earn – or 
money you don’t have.  

The Islamic view of  money could 
be considered a healthy approach 

for trainees to consider. A brief  
review of  basic literature in Islam 
regarding debt shows that it is 
unequivocally discouraged. 

The general principles in Islam 
include only buying what you 
actually have money for, agreeing 
to a fixed price before purchase 
and avoiding interest. In Islam the 
concept of  owing someone £500 for 
products worth £300 is alien – and 
these credit traps should be avoided 
at all costs.

Fixing your personal finances 
sooner rather than later will ensure 
your finances run smoothly leaving 
you with less to worry about as you 
tackle your all-important exams.

Finances
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benedict anumu-mensah
chieF Finance oFFicer, blue Financial services ltd,  
accra, ghana

‘I started my ACCA studies two 
years after graduating in business 
administration,’ says Benedict 
Anumu-Mensah. ‘I had specialised 
in accounting, but began to realise 
that in order to be an accountant 
I had to gain a professional 
qualification, which was when I 
found out about ACCA.’

A lack of  local, well-qualified tuition 
providers meant that self-study was 
Benedict’s only option – one he 
admits was both challenging and 
frustrating. ‘I often spent hours on 
complex topics that a tutor could 
have helped me understand,’ he 
says, adding: ‘If  current students 
have the choice, learning with a 
tuition provider can be a faster route 
to membership.’

Benedict studied while working full 
time at SIC Ltd (then called the State 
Insurance Company) where his career 
was flourishing: ‘After working in 
different departments, management 
invited me to apply for the role of  
accounts officer, which I started just 
before beginning my ACCA studies in 
2004. In 2005, I moved to another 
office to introduce new accounting 
software, and was so successful that I 
did the same in four more offices.’ 

So how did he combine work and 
study? ‘It was not easy,’ he admits, 

‘but as I was determined to gain 
ACCA membership, I arrived at work 
very early – sometimes 5am – to 
revise for two hours before the office 
opened at 7am. This meant I could 
meet all my workplace responsibilities 
while studying.’

Despite his efforts, Benedict’s 
progress wasn’t always smooth: ‘I 
did not pass all my exams first time, 
and failure was heartbreaking. But it 
was also humbling and, as a result, 
I went back to basics on key topics 
to prepare for the next sitting. ACCA 
support – such as examiners’ reports 
and past papers – was also very 
useful preparation for resits.’

Benedict’s employer helped him 
record his workplace experience 
enabling a swift transition to ACCA 
membership as soon as he passed 
his final exam in 2011. At this time 
Benedict was working in Accra as 
an audit supervisor, but shortly 
afterwards joined Blue Financial 
Services as chief  finance officer for 
Ghana, where he is now responsible 
for developing the company’s national 
finance function. 

‘ACCA membership has brought 
me significant career benefits,’ he 
says. ‘It shows employers that you 
have skill, knowledge and experience, 
and makes clear the direction in 

‘if current students have the choice,
learning With a tuition provider can Be a 
faster route to memBership’

which you want to build your career’. 
And Benedict is not finished yet: ‘I 
recently passed the DipIFRS exam, 
which I found an excellent way to 
sharpen my IFRS skills, and the 
qualification will enhance my career 
and my competitive edge. I plan to 
amass more experience in corporate 
finance and financial reporting, as in 
the longer term I would like to be a 
consultant in this area.’

Self-study proved no disadvantage 
to Benedict, who has some valuable 
advice for current ACCA students 
studying independently: ‘Every 
minute counts so manage your 
time well; limit your social activities, 
remain focused, be disciplined, 
and remember to rise up again if  
you fall.’

self-studY is the route to acca memBership for manY students, 
and one that demands real determination, as acca memBer 
Benedict anumu-mensah reveals

http://www.fbt-global.com/revision3/
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Good time management while 
studying is absolutely essential. 
Set out your study plan timetable 
and stick to it from the start, 
making sure to plan it around any 
anticipated busy periods at work.

I always aimed to finish working 
through the textbooks five to six 
weeks before the exam to allow 
ample time for revision. In the 
week leading up to the exam, 
I set aside time to refresh my 
knowledge and sit past papers
under mock exam conditions to 
refine my technique. 

When it came to Paper P6, it 
is important to be comfortable 
with the entire syllabus as the 
questions require such a lot of  
integration of  knowledge from so 
many syllabus areas. Take time to 
plan answers in the exam before 
rushing into writing anything to 
ensure you have fully digested the 
question and highlighted all of  the 
requirements, especially in the 
large Section A questions where 
the requirements may be set out 
in a memo or email from your 
manager. Look for the guidance 
in this style of  question as well 

as this can be important in 
setting you in the right direction. 
Of  course, as with any paper, 
question practice is essential.

While sitting an actual exam be 
very strict with time allocation. 
It is crucial that you carefully set 
aside the necessary amount of  
time for each question and do 
not exceed it, keeping your eye 
on the clock as much as possible. 
Also, make sure your answers 
are relevant. I never required 
additional writing paper because 
I liked to keep my answers 
concise, neat and to the point.

We meet the decemBer 2012 medal Winners and priZeWinners to 
discover their top exam tips

gold medal winner:  
natasha Jones – 399 marks

‘taKe time to plan ansWers in the exam
Before rushing into Writing anYthing
to ensure You have fullY digested the 
question and highlighted all of the
requirements’
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One is to keep track of time. 
Before I attempted any part of 
a question I worked out exactly 
how many minutes I had to spend 
on that part of the question  
(1.8 minutes per mark) and 
made a note of the time when I 
needed to progress to the next 
part of the question. 

Question practice while studying 
is vital. During the first few weeks 
of  tuition I would attempt past 

My top tip would be to complete 
any resources such as progress 
tests at early stages of  the 
learning cycle so that when it 

exam questions. I found this is the 
most effective way to learn and it 
gives you an opportunity to see 
most of  the scenarios that may 
come up in the exam.

It is important to approach 
studying and the exams as an 
opportunity to learn new things 
and develop yourself  for the 
future. The more that you enjoy 
what you are studying, the more 
likely you are to succeed.

comes to the run-up to exams 
you have already tested your 
knowledge and can try to relax to 
some extent.

silver medal winner:  
samuel bailey – 397 marks

bronze medal winner:  
aleXander hutchings – 393 marks

‘complete anY resources such as 
progress tests at earlY stages of the
learning cYcle’

‘Keep tracK of time’



student ACCountAnt | maY 2013

leArning Centre | gloBal priZeWinners

paper F4 
catherine coleman, uk –  
99 marks
Cover all syllabus areas in your 
revision and do lots of  question 
practice, including some under 
timed mock exam conditions. With 
Paper F4 I found it helped to focus 
on the case studies – they were 
much more memorable and you 
could usually pick out the point of  
law they were illustrating.

paper F5 
philip murray, ireland –  
96 marks

Stay on top of  the subject with a 
little bit of  work each week. Develop 
a good study plan in the weeks 
leading up to the exam, making sure 
you include breaks for free time.

paper F7 
andrea thien hau yee, 
malaysia – 95 marks

Generally, I always stay focused 
in class, revise consistently, study 
smart and be disciplined. For 
Paper F7, I practised many exam 
questions to familiarise myself  with 
the relevant accounting standards. 

paper F8 
JenniFer smith, uk –  
89 marks

Aside from the required knowledge, 
it is vital that you have good exam 
technique. You not only need to 

have an approach that works for 
you, but one that you know will 
get the points across and score 
marks. While sitting the Paper F8 
exam, I split everything into small 
paragraphs and sentences and 
used bullet points throughout. 
I also tried to apply the audit 
experience I have gained during my 
career to the scenarios.

paper F9 
ahmed ali, pakistan –  
94 marks

I think the best tip is ‘practice 
makes perfect’. The more hours 
you are willing to put in, the better 
the chances are for achieving a 
pass mark. However, a break from 
studying could also improve your 
focus and help maintain your 
energy levels.

paper p1 Joint 
prizewinners 
sonika bansal, uk –  
87 marks

You have to work hard for this 
qualification. Intelligence is not 
enough – you need to be focused 
and never give up. You need 
to believe in yourself  – don’t 
be over-confident and always 
be willing to learn. Students 
must read the entire textbooks 
thoroughly instead of  just 
concentrating on their study notes. 
I also recommend practising at 
least one full question paper under 
timed conditions.

caroline gallagher, uk – 
87 marks

I work in an audit environment 
where quality, risk awareness and 
good ethics are expected. The 
consequent knowledge gained 
from my work experience was 
instrumental in my success in 
the exam.

Also, I am genuinely interested 
in the topics covered in Paper P1, 
so I could draw ideas and 
inspiration from books by people 
such as Conor Woodman (Unfair 
Trade) and David Graeber (Debt), 
and my many years reading 
Private Eye.

katy hoyle, uk – 87 marks
Learn the material covered in 
the exam but, most importantly, 
practise past papers. The case 
study questions in the Professional 
level papers require you to deal 
with a large amount of  information 
in a short space of  time, and 
practising these will help you in this 
skill. In the exam, allocate times 
for each question and don’t exceed 
these – particularly in Section A, 
as questions later in the paper are 
often easier.

paper p2 
muhammad Fahad anwar, 
pakistan – 90 marks

You must have faith in yourself  
and adopt an active approach to 
your learning. It does not matter 
how much you study as much as 
how effectively you are studying. 
And try not to panic in the exam. 

For Paper P2 the most 
challenging aspect was relating 
and applying the standards to 
scenarios. You should have a 

individual prizewinners

‘good exam technique is unBelievaBlY
important’
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proper understanding of  the 
standards and should know 
the relationship between the 
framework and its outcome 
in terms of  international 
accounting standards.

paper p3 Joint 
prizewinners 
aleXandra maria velianu, 
romania – 91 marks

I cannot say I have any particular 
tips for passing exams other 
than practising a lot of  questions 
beforehand and employing effective 
time management during the exam 
itself. I usually aim to complete 
every question in the exam kit. 
Afterwards I compare my answer 
with the model answer and see what 
I may have missed. I found it easy 
to cover a lot of  ground in this way, 
especially in Paper P3.

During the exam I always use five 
minutes of  the reading and planning 
time to calculate the allotted time 
for each section of  each question. 
Then I just make sure never to 
exceed the allotted time. 

david de lange, uk –  
91 marks

For me, the least productive time 
is spent reading textbooks, even 
though it is necessary. Therefore, 
I tried to progress to practising 
exam questions as quickly as 
I could.

I would also recommend 
reading the business sections of  
various newspapers.

paper p4 
yu shu yang, uk – 89 marks
For Paper P4, a fundamental 
knowledge of  corporate finance 
is necessary. Try to complete 
all revision kit exercises at least 
twice, and refer to recent Paper P4 
technical articles for current issues. 

paper p5 
sarah-Jane mchugh, 
ireland – 89 marks

Good exam technique is 
unbelievably important and is 
something I have developed under 
the guidance of  a number of  
different lecturers. For each paper 
there are slight differences in what 
is most important, and it is key 
for students to look at guidance 
from the examiner/markers 
about expectations.

Presentation, layout, spacing 
out answers, depth of  content 
required, appropriate use of  
technical language, and narrative 
support for calculations are all 
important. It is vital to remember 
that, although it is the marker’s 
job to mark your paper, it is easier 
for them if  the answer is clear and 
well presented.

paper p6 
natasha Jones, uk –  
96 marks (gold winner)

paper p7 
aleX hutchings, uk –  
82 marks (bronze winner) 

‘You need to Believe in Yourself – don’t Be over-confident and 
alWaYs Be Willing to learn. read the entire textBooKs instead of
concentrating on studY notes’
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think tactically
If you work for an organisation that 
encourages its accountants and 
finance professionals to become 
professionally qualified, you may be 
lucky enough to find that rotations 
will be organised to give you 
exposure across the finance function. 
However, it may be down to you to 
make the running. 

What are Your options?
Think about how you might adapt 
some or all of  these strategies 
to the circumstances in your 
own workplace.

shadowing
If  colleagues are assigned to certain 
tasks that would be ideal for you 
to undertake as part of  achieving 
a performance objective, ask if  you 
might be permitted to shadow them 
and take notes. Don’t assume that 
this will be a major inconvenience to 
them – people are often surprisingly 
generous with their time if  it gives 
them the chance to demonstrate 
their prowess and impart their 
wisdom to less experienced 
colleagues. And, in any case, other 
than answering the occasional 

question you might have, shadowing 
needn’t take up too much of  
their time. While shadowing 
does not enable you to achieve a 
performance objective, it may give 
you the background knowledge of  
a particular area. You can then call 
on that knowledge should you be 
offered the chance to work in that 
area in the future.

coaching
Ask colleagues (via your line 
manager) if  you might be coached 
in certain tasks. This will involve 
practical, hands-on experience 
alongside a more experienced 
colleague. Development of  
competence comes about not 
through being ‘talked at’ but 
instead by undertaking real work, 
learning from both successes and 
mistakes in a safe environment. 

secondments and project work
A more formal tactic is to switch into 
a different job or team for a certain 
time period, leaving behind your 
‘day job’. This will almost certainly 
require authorisation further up your 
employer’s hierarchy, as various 
stakeholders are likely to be involved.

Talk over the performance 
objectives with your 

workplace mentor. It 
may be that he or 
she will be able to 
exert their influence 
elsewhere in the 
finance team or 
in the company 
to identify suitable 

people for you to shadow, or who 
can deliver effective coaching. And 
remember to think ‘win-win’ – it is 
not just about you. For instance, if  a 
secondment means that your routine 
duties will need to be shouldered by 
colleagues, you might demonstrate 
a willingness to ‘trade’ your time 
in exchange for the secondment 
opportunity. This might mean 
staying late every now and then 
to catch up on certain duties, or 
temporarily returning to your team 
for busy periods (such as month-end 
reporting) while still officially 
on secondment.

record Your progress, 
enhance Your marKetaBilitY 
Remember to keep your 
My Experience record updated, 
recording the performance 
objectives, activity and including 
your workplace mentor’s sign-off  
as you achieve each objective. And 
given that ACCA membership will 
boost your employability, don’t forget 
to update your CV as you progress. 
Show not just the skills you have 
developed but how they have helped 
you make a contribution to your 
employer. This will give employers 
and recruiters greater confidence in 
both your technical ability and your 
commitment to a career as a finance 
professional, making you a valuable 
commodity in the job market. 

find out More About tHe 

perforMAnCe objeCtives ▶

student ACCountAnt | maY 2013

development of competence comes aBout 
not through Being ‘talKed at’ But instead BY 
undertaKing real WorK 

http://www.accaglobal.com/en/student/qualification-resources/acca-qualification/acca-exams/Practical-experience/performance-objectives.html
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given that acca memBership Will
Boost Your emploYaBilitY, don’t 
forget to update Your cv
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evaluate yourselF: 
skills selF-assessment
opportunitY KnocKs. or so You hope! But What is  
the first thing You thinK of doing When applYing  
for a neW joB? revieW Your cv? Write a cover letter? 
Yes should Be Your ansWer. But What aBout a sKills  
self-assessment? asKs sherelle lancaster from  
acca careers

A skills self-assessment is 
essentially a detailed look into 
what skills you have and an 
effective way of developing the 
knowledge, confidence and 
additional skills you need to 
approach potential employers. 
What better way to sell yourself 
than to know exactly what you 
can do, demonstrate them well 
and show you can apply them 
to the job specification. It 
may seem time consuming 
but, in truth, the benefits 
of something like this 
has many rewards and 
can teach you a lot about 
yourself, and even change 
your whole career path.

So, where do you begin? The most 
obvious starting point is to establish 
what skills you do and don’t have.

assess Your sKills
Team worker? Organised? Computer 
literate? Good communicator? 
Maybe you have all these skills, 
or simply have one or two. 
Identifying them is the first step 
and knowing how valuable these 
skills are perhaps comes next. Ask 
yourself  where you obtained them; 
a previous job, voluntary work, 

spend more time perfecting or 
perhaps which ones you actually 
enjoy doing the most or least.

taKe a closer looK
Now you know the skills you have, 
think about how often you have 
demonstrated more than one skill 
at a time. This happens more than 
we realise. For example, you may 
have had to negotiate with a client 
to make a sale. Here you are likely to 
have had to use good communication 
skills, but additionally you have had 
to show flexibility, professionalism, 
build relationships, and be 
organised. These examples may 
not even be work related, and this 
links closely with the idea of  having 
transferable skills.

Think about leisure activities 
and sports where you may have to 
motivate peers, group work where 
you had to take on a leadership 
role and use your communication 
skills, or even doing research where 
you have had to be efficient and 

a course, event, or even through 
helping friends or family. Knowing 
how well you perform each skill is 
also important to understand your 
personal strengths and weaknesses. 
If  you can see which skills you put 
into practice more so than others, 
it can show you what skill you could 

it is alWaYs good to consider stepping stone
roles too – those that can elevate You to
the final joB You Want
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don’t Be afraid to asK for help, advice and 
feedBacK in preparation for applYing for a
joB or attending an intervieW. preparation
reallY is KeY!

use your initiative – they are all 
transferable skills that employers 
will want to see and that you can 
take with you into new job pursuits. 
It is important to understand how 
and where they overlap.

acquiring neW sKills and hoW
This is where you really have to think 
about your potential and what desired 
employers might want from you. If  
you know you need to be a team 
player, for instance, find a recreational 
activity like joining a football team 
or dance group so you can learn to 
be in that kind of  environment. It is 
always good to consider stepping 
stone roles too – those that can 
elevate you to the final job you want. 
Either way, you should make sure 
you are up to date with your chosen 
sector and company, and be open to 
continued learning. Don’t be afraid to 
ask for help, advice and feedback in 
preparation for applying for a job or 
attending an interview. Preparation 
really is key! Make use of  contacts 
from previous jobs, the internet and 
books to boost both your knowledge 
and confidence, and essentially make 
yourself  irresistible to an employer.

What do You Want?
Deciding what career you seriously 
want to pursue is a hard task in 
itself, but matching it to your skills 
is also challenging, especially if  the 
skills you have don’t necessarily 
match those of  the job you desire. 
So this decision has to be a logical 
one too. Think about your previous 
experiences and achievements, and 
what you have learned along the way. 
The things you have enjoyed and 
especially the things you haven’t. 
There are different kinds of  job 
hunter: those who know the specific 
job they want, those who are unsure 
but know the general field, those 
re-entering the workforce after time 
off  and those who are embarking 
on a total career change. If  you 
know exactly what career path you 
are heading down, then it is worth 

prioritising and investing 
time in research to acquire 
the skills an employer would 
expect. For expert career 
advice from Phil Sheridan, 
managing director of  
Robert Half  UK, and others, 
visit the Careers Clinic  
(www.accacareers.com/
career_centre/category/
career-centre/careers-
clinic/).

It is useful to think 
about what kind of  work 
environment you actually 
want to be in, and what kind 

of  people you would like to work with 
as this will make a big difference to 
the way you learn, and how happy 
you are at work too. Thinking about 
previous work places, or even college 
or university, will help you to do this. 
What would you like to be different 
or stay the same? Moreover, knowing 
there are good job prospects is 
motivating and will inspire you 
to keep adding new skills to your 
already growing list.

the Big sell! What You can offer
So, all the hard work has been done 
and you know yourself  inside out. 
The self-assessment should have 
revealed all the positive and negative 
points (if  any) about yourself, 
giving you a chance to plan for the 
future and make active 
changes, helping you decide 
upon your career path 
and giving you confidence 
to go further. This is now 
your time to shine, and 
make yourself  stand out 
from the hundreds of  
other applicants.

Interviews are where people 
really fall short – sadly common 
mistakes are made time after time 
and opportunities are missed. You 
may have the best CV, but if  you 
can’t hold eye contact, show good 
body language or think on your feet 
in an interview then you may well 
get beaten to the post by Joe Bloggs 
who doesn’t have the best CV, but is 
confident, relaxed and has done their 
background research. Make the skills 
you have, old and new, sound 
appealing and desirable. You have 
to remember it is a competition, 
so make yourself  sound interesting 
and always be enthusiastic. And, of  
course, good luck!

Sherelle Lancaster, ACCA Careers

Join acca’s Facebook  
page Find out how other ACCA students plan their studies.  Join at www.facebook.com/ACCA.Official

Register your CV on ACCA Careers and  start your job search ▶

www.facebook.com/ACCA.official
www.accacareers.com



