





Duty free shopping retailer, DFS Ventures Singapore, recently joined
ACCA's network of 8,500 approved employers worldwide as they
received their Gold Level and Professional Development Certificates
recently. The accreditation was awarded for the company’s Global
Shared Services division which is based in Singapore and employs over
400 staff.

ACCA was invited to conduct an ACCA roadshow at the company’s
premises to commemorate the accreditation. Pauline Javani, ACCA's
membership services representative gave a presentation on the

new Practical Experience Requirements (PER) to DFS staff whilst
Educational Affairs Manager, Mr Mitchell Tee, was on hand to address
issues on the new ACCA Qualification. DFS currently employs 35 ACCA
professional scheme students and over 14 Members and Affiliates.

Accepting the certificate on behalf of DFS Venture Singapore was

their Senior Vice President Mr Robert Yap. Speaking at the certificate
presentation ceremony, Robert said that the accreditation has certainly
elevated DFS as an employer of choice and reflects the company’s
commitment to the ongoing development of its finance people.

Instrumental in initiating the organisation’s application to the
Approved Employer programme is Elaine Loh, FCCA, the Vice President
of their Corporate Reporting division. ‘It is an honour for DFS to be
awarded the ACCA Approved Employer status for our finance people.

ACCA Singapore was invited to speak to Standard Chartered Bank’s
finance team in conjunction with the bank’s global graduate induction
programme. Held in Singapore, the induction programme is organised
for new employees who are employed under the Global Graduate
Scheme.

Attended by five specially selected graduates from Hong Kong,
Singapore and the UK, ACCA Singapore’s team spoke to participants
about the ACCA qualification as well as Practical Experience
Requirements (PER). The participants will be embarking on their ACCA
professional scheme exams in 2008.

Standard Chartered Bank recently received its Platinum Level approval in

recognition for the training and development support the bank provides

to students and Affiliates working towards the ACCA qualification. The
bank has applied for and received approval on a global scale.

This award is significant to our finance employees as it

affirms DFS’ commitment to provide continuous and relevant
workplace training necessary for their development in the
accountancy profession. Especially for the ACCA members

and aspiring members in our finance organisation, the award
demonstrates the recognition and value that DFS places on the
ACCA qualification.’

Welcome to the Approved Employer family (left to right): Corinna Cheang,
Director - Talent Management; Fazilah Muhammad, Business Relationship
Manager; Penelope Phoon, Country Head, ACCA Singapore; Robert Yap, Snr VP
DFS Venture; Gurbinder Singh, VP, Global Shared Services; and Elaine Loh, VP
Group Corporate Reporting

Participants of the Standard Chartered Bank Global Graduate Scheme
induction programme pose with programme leaders, Susan Shipley (fifth
from right) and Jennifer Gray (sixth from right) and the ACCA Singapore team
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ACCA Family Fun Day

The first ACCA Family Fun Day on 1 December at
the Jurong Bird Park was a resounding success!

Over 400 members and their families were treated
to fun-filled games, spectacular and entertaining
shows and not forgetting sumptuous food.
Everyone had positive comments on the event and
ACCA thanks all those who attended for making the
day a joyous and memorable one.

Tou can
FREE WERELEES SLURFING
with SingTel 4%,

N o oy nifark focday

Team effort: Creating a work of art Thanks for coming: Members and their families receive delightful souvenirs
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ACCA/ICPAS Joint Executive Power Lunch

LS s
Mr Suppiah, Audit Partner, KPMG, discussing key points of the Audit Guide for
SMEs with members

To celebrate World Accountancy Week and the 30th Anniversary
of the International Federation of Accountants (IFAC), ACCA

and ICPAS held a joint Executive Power Lunch on 7 December at
the M Hotel. Close to 70 members attended a presentation and
discussion by KPMG's Audit Partner, Mr Jeya Poh Wan Suppiah on
the new Audit Guide for SMEs. Mr Suppiah explained how the guide
helps auditors conduct assurance engagements complying with
the Audit Standards, and how it will improve the uniformity of
practice by professional accountants.

ACCA Professional Development Forum

M A i
ACCA UK's Heather Venis presenting Philip Lee of KPMG with a token of
appreciation

A Success through Employability and Leadership Forum was held
on 23 November 2007 at the Marina Mandarin Hotel. More than
40 ACCA Approved Employers attended the half day seminar which
covered areas such as leadership and employability in the global
finance profession; developing people skills and knowledge; and
sharing best practice leadership development. Guest speakers
included Mr Philip Lee, Partner-in-Charge, People, Performance &
Culture; Mr Mark Ellwood, Director, Robert Walters and Ms Heather
Venis, ACCA UK.

ACCA/CGFRC Roundtable Dialogue

ACCA and CGFRC hosted a high profile event The State of Financial
Reporting in Singapore: Findings & Reflections on 27 September
2007 at the Fullerton Hotel. The event saw the launch of the research
results on Accounting Trends in Singapore - A Study of Top 100 SGX
Listed Companies. More than 40 senior accounting professionals in
public practice, the corporate sector, academia, banking & finance,
the media and government bodies such as ACRA, the Auditor
General's Office, SGX and MOF were in attendance. ACCA's Technical
Advisor, Joseph Alfred also speaheaded a thought-provoking panel
discussion which led to an ineractive discussion with the audience.
For a copy of the report, please visit http://www.accaglobal.com/
pdfs/international/singapore/accountingtrends07

i S il & :
The panellists respond to the audience (left to right): Yeoh Oon Jin, Assurance
Partner, PwG; Professor Ho Yew Kee, Vice Dean (Finance & Admin), NUS; Joseph
Alfred, ACCA Singapore Technical Advisor; Suhaimi Salleh, Chief Executive, SSA
Consulting Group; and Kevin Scully, Managing Director, NRA Capital Pte Ltd

CPD Revealed

About 300 members attended an informative session on Continuing
Professional Development (CPD) at the Hilton Hotel on 21 Nov. On
hand to update members on CPD requirements and explain about
the importance of making annual CPD returns was the ACCA team
from the UK. Members’ queries were also answered and many went
home satisfied with the information and reassurance they received.

i\
The UK team addressing a packed audience
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Congratulations New Graduates

Close to 300 outstanding students celebrated their
Graduation Day on Friday, 26 October 2007 at the
Raffles City Convention Centre. An impressive 1,000
people, including the graduates, their families and
friends, employers, lecturers and ACCA business
partners, were present to share their joy and be part of
the celebrations.

ACCA President, Mrs Gill Ball, was the Special Guest of
Honour. She delivered a stimulating keynote address
whereby she outlined the importance of ethics and
professionalism. She also spoke at length about

the qualities of a good accountant and highlighted

the challenges and opportunities of the accounting
profession. To celebrate the recent renewal of the ACCA/
ICPAS Joint Examination Scheme, Mrs Ball and Mr Tan
Boen Eng, ICPAS President, were invited onstage to sign
a commemorative plaque. ACCA Singapore also took
the opportunity to invite key executives from ACCA and
ICPAS to officially launch the new ACCA Qualification.

Mr Goldi Gupta attained the highest mark worldwide
for Paper 3.5 in Strategic Business Planning and
Development. In the ACCA/ICPAS Medal Category, Ms
Yang Xing took the Gold Medal while Mr Varun Giridhar
Gopal and Mr Goldi Gupta took the Silver and Bronze
Medals respectively.

Gill Ball, ACCA President, and Tan Boen Eng, ICPAS President,
shaking hands after signing the JES commemorative panel

Launching the new ACCA Qualification (left to right): Penelope Phoon, Country Head, ACCA
Singapore; Yim Kam May, ACCA President Singapore Branch; Gill Ball, ACCA President; Tan Boen
Eng, ICPAS President, and Evan Law, Head, Membership, Marketing & Services, ICPAS

Happy graduates pose for a photo on their special day
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If you think promotion is something to
think about only after you enter and settle
down within an organisation, you are
wrong. If you think that by doing your job,
you will naturally be up for a promotion,
you are wrong too. Taking a passive
stance towards your career only means
low visibility for yourself, your efforts, and
your aspirations. The aim is to make sure
you are well on the radar when there are
opportunities for promotions.

Reflect upon your own position in the
industry and with your career aspirations.

Employers are looking for employees who
can show that they have created traction
in their current roles - people who can
grow with their jobs and make a real
contribution to the business. That means
building a career, not just working ina
series of jobs. Commitment and in-depth
experience are much more attractive than
short-term opportunism.

There is a recognised phenomenon of
‘promiscuous job seekers’, who hop
between jobs, spending perhaps just 12
to 18 months in each. It is very difficult
to make a genuine contribution in such a

short time, meaning that someone can fill
a position but have no real achievements
to showcase. There is a widely-held view
that changing jobs frequently provides
good exposure and increases your market
value. This is a very short-term approach.
Frequent moves might bring you a salary
increase, but they will not help to build real
long-term value and show stability and
contribution to the employer you have
chosen to work for.

If you hop from job to job, it is easy to
get trapped in a pattern where you have
no track record of growing with a job and
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moving up within the company. Always
ensure that you can demonstrate several
key achievements in each job before
moving to the next role as this will give
you the experience a new employer

is looking for whilst also giving you a
satisfactory sense of accomplishment.

You probably already know this but it is
indeed true. The first thing you should
definitely do is to excel in your job. Take
whatever that is on your plate and do

it really well. Good performance and
results speak for themselves, and will do
the selling for you in a promotion or job
interview situation.

You should consistently plan and prepare
to ensure your skills and abilities are

on par with your career ambitions.
Differentiating yourself from the rest of
your colleagues is vital. You need a good
grasp of your own skills and key strengths
before you can start convincing others
that you are worthy of and due for a
promotion.

Understand what makes you stand out
from your peers and colleagues. Think
through what you have accomplished,
write them down and explain each
accomplishment thoroughly and fully.
Always make your answers specific,
personal, and substantial when you
describe the actual projects and their
results. You need to be convinced and
sure of your own achievements in order
to ‘sell' yourself. Most importantly, if
possible, define the commercial impact
of what you do and how you have
contributed to the organisation’s bottom
line. List the projects, campaigns, and
revenues to illustrate your contributions.

You need to show that you have an
appetite for more challenges and
responsibilities. The best way to do

this is to volunteer for other projects or
assignments, with or within your job
scope. Most effective are projects or
assignments that are unpopular and
high-risk but are of great value to the
organisation. Even simple things such

as putting your hand up as an internal
trainer to share your skills and knowledge
in your area of expertise can help build
your presentation skills as well as your
level of recognition across all levels of the
organisation.

The experience gained will get you more
visibility and stand you in good stead for
bigger and greater things. Your initiative
will impress the management as it shows
that you have the organisation’s goals in
mind and are willing to play a key role in
achieving them.

In fact, you can start preparing for your
promotion the day you start work.
People have different career aspirations

- some want a stable job and remain

as a specialist; some aim to climb the
corporate ladder. Check with the human
resources department to identify your
promotional opportunities and ask

for the job descriptions or prior job
announcements for the jobs that you can
be promoted to. You can let your boss or
mentor know of your career ambitions
and ask for his help to guide you along.

Outline the major duties and
responsibilities of those jobs you are
after and match the skills, qualifications,
and abilities that you need with your

current ones so that you can plan your
development. On a reqular basis, chart and
evaluate your progress. Voice out the type
of training you need to get yourself there.

If it is done right, it is a vital tool for
gathering and disseminating information.
The pool of contacts is a news source itself
and before you know it, you will start
hearing about jobs before they are being
announced officially.

Set aside a few minutes a day to network
with peers and colleagues. Cultivate your
contacts as building relationships requires
time and effort. Only those who know what
you are capable of and are willing to vouch
for your character and skills will go the extra
mile to recommend you for a promotion.

As an accounting/finance specialist, it is
important to network with your peers

and colleagues inside and outside of your
department. Be genuinely interested

in other job functions and the specific
challenges to gain a well-rounded
understanding of how the entire company
works and what is important to other

job functions in the company. This will
prepare you for more senior accounting
and finance roles, particularly a manager
or director, where you will need to interact
and negotiate with other managers across
departments as well as international
reporting structures where a comprehensive
understanding of your local company

is critical and expected in making you
successful.

Pernille Storm
Director, Accounting,
Banking & Finance
Hudson, Singapore

28 focus Quarter 4 - 2007



Technical Workshop:
FRS 36 -

Impairment of Assets
By Sardool Singh

Marriott Hotel
3.5 CPD Units

ACCA
Toastmasters Club

Cairnhill
Community Club
2 CPD Units

Financial Services
Network Presentation:
Trading in Warrants -
Potentials and Pitfalls

URA Centre
1.5 CPD Units

ACCA/ICPAS Executive
Power Lunch -

Forecast and Trends for
the economy in 2008
By UBS

M Hotel
1 CPD Units

Soft Skills:

Mind Mapping for
Business Workshop
By British Council

British Council PDC
7 CPD Units

ACCA/ICPAS Executive
Power Lunch

M Hotel
1 CPD Units

For up-to-date details on
ACCA events, please visit
http://singapore.
accaglobal.com/
singapore/members/
events/

Please note that events are
subject to change.

Soft Skills:

Groom for Success -
The Art and Science
of Looking Good
(Ladies only)

By Justin Lim

ACCA Singapore Office
4 CPD Units

Technical Workshop:
Accounting for
Deferred Taxation:
FRS12

By Sardool Singh

Sheraton Towers Hotel
7 CPD Units

Technical Workshop:
Accounting for
Business Combinations
By Sardool Singh

Marriott Hotel
7 CPD Units

ACCA
Toastmasters Club

Cairnhill Community Club
2 CPD Units

Technical Seminar:
Companies Act
By Gregory Vijayendran

Sheraton Towers Hotel
3.5 CPD Units

Technical Seminar:
Budget 2008 & Tax
Updates

By Simon Poh

Holiday Inn
Parkview Hotel
3.5 CPD Units

ACCA
Toastmasters Club

Cairnhill
Community Club
2 CPD Units
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