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Relational diagram of the main capabilities 
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Reading lists 
 
ACCA examiners will recommend study texts and 
text books where these are available, which  
students may read as part of their preparation for  
the exam. Relevant articles will also be published in  
student accountant. 
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The ACCA qualification does not prescribe or  
ning ho s  

rns and styles vary greatly between people and  
organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
themselves.  
 
Each syllabus contains between 23 and 35 main  
subject area headings depending on the nature of  
the subject and how these areas have been broken  
down.  
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The Essentials module papers all have a Section A  
containing a major case study question with all  
requirements totalling 50 marks relating to this  
case. Section B gives students a choice of two from  
three 25 mark questions. 
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examinable documents list. 
 
 
 
 

 Section A of each of the Options papers contai
50-70 compulsory marks from two question
attracting between 25 and 40 marks. Sect
offer a choice of two from three questions 
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The pass mark for all ACCA Qualification
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Syllabus 
 

MAIN CAPABILITIES 

uccessful completion of this paper candidates 

A Identify the essential elements of the legal 
in sources of law 

y the appropriate legal 
o the law of obligations 

 

nd 

 

g to 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
On s

 
 
 
 
 
 

should be able to: 
  

 
 
 
 
 
 
AIM 
 
To develop knowledge and skills in the 
understanding of the general legal framework, and 
of specific legal areas relating to business, 
recognising the need to seek further specialist legal 
advice where necessary.  
 
 
 
 
 
 
 

w relating to 
ips 

lternative forms a
 constitutions of business organisations  

types of capital

F Describe and explain how companies are 
 regulated 

G Recognise the legal implications relatin
ies in difficulty or in crisis 

 
H Demonstrate an understanding of governance 
 and ethical issues relating to business. 

 
RELATIONAL DIAGRAM OF MAIN SYLLABUS CAPBILITIES 
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The law of obligations
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Employment law 
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(E) 
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The final section links back to all the previous areas. 
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A Essential elements of the legal system 

 

 
obligations 

1. Formation of contract 
 
2. Content of contracts 
 
3. Breach of contract and remedies 
 
4. The law of torts 
 
5. Professional negligence 
 
 

C Employment law 

 

D The formation and constitution of business 
rganisations 

1. Agency law 

2. Partnerships 

ality 

mpany formations 
 

apital and the financing of companies 

an capital 
 

tal maintenance and dividend law 

F Management, administration and regulation of 

  

Other company officers 
 

ny meetings and resolutions 
 

ng to companies in 
difficulty or in crisis 

1. Insolvency 

2. Corporate recovery 
 
H Governance and ethical issues relating to 
 business 
  
1. Corporate governance 
 
2. Fraudulent behaviour  
 
 
 
 
 
 

 
Corporate an  
into eight areas. 
 
The syllabus starts with an introduction to
overall legal system of Malta such as the 
system and sources of law, including hum
legislation. It then leads into the area of th

ts  o
f  

obligations including contracts and tort, 
underpin business transactions generally. 
 
The syllabus then covers a range of sp
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concern to finance professionals. These are 
relating to employment and the law relating
companies.  
 
These laws include the formation and c
companies, the financing of companies and types of 
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3. Corporations and legal person
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capital, and the day to day management, th
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legal aspects of companies facing difficulty
crisis.  
 

This section deals with corporate go ics  companies 
ng 

criminal law. 
 
DETAILED SYLLABUS 
 

  
1. Court structure 
 
2. Sources of law 

3. Human rights 

B The law of 
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2. Dismissal and redundancy
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APPROACH TO EXAMINING THE SYLLABUS 

ssed by a three hour paper-

of seven 10 mark 
questions assessing knowledge of the law, and three 

on questions. 

s with 
ere is no 
ber, it is 

shes that is 
important, although knowing the facts of cases can 
be helpful as sometimes questions include scenarios 

n well-known cases.  Further it is not 
necessary to quote section numbers of Acts. 
 
 
  

 
The syllabus is asse
based examination. 
 
The examination consists 

10 mark applicati
 
NOTE ON CASE LAW 
 
Candidates should support their answer
analysis referring to cases or examples. Th
need to detail the facts of the case. Remem
the point of law that the case establi

based o

 



 

 
7 

Study Guide 
A NTIAL ELEMENTS OF THE LEGAL 

 

) of law.[1] 
 

 structure and operation of the 
 courts and tribunals systems.[1] 

2
 
)  and 

t within the context of the hierarch
the courts.[2] 

b) Explain 
] 

 
) s used b

 
 

a) Identify the concept of human rights as 
lta and t

vention Act.[2] 

b) Explain the impact of human rights law on 
tion.[2] 

 
) w on  

 

B  THE LAW OF OBLIGATIONS 

1 ct 

 the interna
 and external requisites for a valid contract. [2]

b) Analyse the nature of a simple contract.[2] 
 
c) Explain the meaning of offer and distinguish it 
 from invitations to treat.[2] 
 
d) Explain the meaning and consequence of 
 acceptance.[2] 
 
e) Explain the need for consideration.[2] 
 

f) Analyse the doctrine of privity.[2] 

sumptions relating to 
 to create legal relations.[2] 

 

 
 mere representations.[2] 

e various contractual terms.[1] 
 

 of exclusion clauses and 
 evaluate their control.[2] 

3. Breach of contract and remedies 

Explain the meaning and effect of breach of 
 contract.[2] 

b) Explain the rules relating to the award of 
mages.[2] 

 
dies for breach of 

[2]

a) Explain the meaning of tort and quasi-tort.[2]  

f orts and quasi-torts.[2] 

c) Explain the meaning and identify examples of 

 quasi-contracts 
ishing them from quasi-torts.[2] 

 
nal negligence 

 
uty of care of 

accountants and auditors, including the 
gence.[2] 

C  EMPLOYMENT LAW 
 
1. Contract of employment 
 
a) Distinguish between employees and the self-
 employed.[2] 
 
b) Explain the nature and scope of the contract of 
 employment and give examples of the main 

 
 ESSE

SYSTEM 

1. Court structure 
 
a  Define law and distinguish types 

b) Explain the

 
. Sources of law 

a  Explain what is meant by case law
preceden y of 

 
a) 

 
legislation and evaluate delegated 

 legislation.[2

c  Illustrate the rules and presumption
the courts in interpreting statutes.[1] 

y c) Analyse the equitable reme

3. Human rights 
 

 expressed in the Constitution of Ma
 European Con

he  
b) Identify examples o  t

 

 statutory interpreta

c  Explain the impact of human rights la
local legislation.[2] 

 

 
. Formation of contra

 
a) Distinguish between and analyse l 

  
concept of professional negli

 
 

 
g) Distinguish the pre
 intention

2. Content of contracts 

a) Distinguish terms from
 
b) Define th

c) Explain the effect

 

 

 da

 contract.  
 
4. The law of torts 
 

 

  quasi-contracts.[2] 
 

d) Identify examples of
 distingu

5.  Professio

a) Explain and analyse the d
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laced on the parties to such a 
 contract.[2] 

 
d) Explain the protection afforded to employees to 

wages.[2] 

 
) f definite and 

 ent.[2] 
 

cy and 
cient cause.[2

 
) se who

 fair dismissal or 
[2] 

ON OF
NISATIONS 

 

) e exampl
 ationships.[2] 
 

s 
shed.[2] 

c) Define the rights of the parties to an agency 

a n the potential liability of both princip

 
2.
 
) slation 

p, both unlimited an  

b) Discuss how partnerships are established, 
including the contents of partnership deeds 
and the procedure to make changes thereto.[2] 

 
c) Explain the authority of partners in relation to 
 partnership activity.[2] 
 
d) Analyse the liability of various partners for 
 partnership debts.[2] 
 

n the way in which partnerships can be 
 brought to an end.[2] 

onality 

a) Distinguish between sole traders, partnerships 

 
 and effect of limited 

 of companies, 
nd public companies, 

including single member private companies 
nies, and the 

procedure to change the status of a 

ate personality.[2] 

here separate 
personality will be ignored.[2] 

 
  

ies of company 

 
ure for registering 

h public and private.[2] 

 returns that companies must keep or make.[1] 

content and effect of the 
on.[2] 

e) Describe the contents of articles of 
 association.[1] 
 
f) Analyse the effect of a company’s 
 constitutional documents.[2] 
 
g) Explain how memorandum and articles of 
 association can be changed.[2] 
 
 
 
 
 
 
 

 duties p

 
c) Explain the concept of probation.[2] 

 ensure due receipt of 
 
2. Dismissal and redundancy  

a  Distinguish between termination o
indefinite term contracts of employm

b) Explain what is meant by redundan
 termination for a good and suffi ] and private exempt compa

c  Discuss the remedies available to tho
have been subject to un

 company.[2] 
 

 redundancy.
 
D THE FORMATION AND CONSTITUTI

BUSINESS ORGA
 e) Recognise instances w

 

1. Agency law 
 
a  Define the role of the agent and giv

of such rel
es a) Explain the role and dut

 promoters.[2] 

b) Explain how an agency relationship i
 establi
 

relationship.[2] 
 
d) Expl i al 

 
d) Explain the 

 and agent.[2] 

 Partnerships 

a  Demonstrate a knowledge of the legi
 governing the partnershi d
 limited.[1] 
 

e) Explai

 

3. Corporations and legal pers
 

 and companies.[2] 

b) Explain the meaning
 liability.[2] 
 
c) Analyse different types

especially private a

d) Illustrate the effect of separ
 

4. Company formations
 

b) Describe the proced
 companies, bot
 
c) Describe the statutory books, records and 

 memorandum of associati
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E  AND THE FINANCING OF 
COMPANIES 

 
) of capital.[2]

 

 
c) Explain the procedure for altering class right

ring capital, including increases in 
 capital for a non-cash consid on.[2] 

 
) .[1] 

 
.[2] 

c) Distinguish loan capital from share capital.[2

d) Describe the need and the procedure for 
ially a 

] 

3 nd dividend law 
 
) nance 

s at either a 
 .[2] 
 

s governing the distribution of 
blic 

 
 
F  MANAGEMENT, ADMINISTRATION AND 

 
 
1. 
 
a) Explain the role and powers of directors, 

including shadow directors, in the operation of 
a company.[2] 

 
b) Discuss the ways in which directors are 

appointed, can lose their office or be subject to 
a disqualification order.[2] 

 

ers of the board of 
aging director and individual 

[2] 

e) Explain the duties that directors owe to their 

Demonstrate an understanding of the way in 
law, has attempted to control 

 directors. ] 

 

lating to, and the 
ompany secretary.[2] 

 
tment, removal and 

ng to, and the 
pany auditors.[2] 

3.    Company meetings and resolutions 

Distinguish between types of meetings: 
general meetings 

and class meetings.  
 

r calling such 

r conducting company 

 
Distinguish between types of resolutions: 

lective and 

 

 IN DIFFICULTY OR IN CRISIS 
 

a) Explain the meaning of and procedure involved 
 in voluntary liquidation.[2] 
 
b) Explain the meaning of and procedure involved 
 in compulsory liquidation.[2] 
 
c) Explain the role of the liquidator and the 

exercise of his powers in both voluntary and 
compulsory winding up procedures.[2] 

 

CAPITAL

 
1. Share capital 

a  Examine the different meanings   companies.[2]  
 
f) b) Illustrate the difference between various 

 classes of shares.[2] 

s  
2. Other company officers
 

 and for alte
erati

 
2. Loan capital 

a  Define companies’ borrowing powers

b) Explain the meaning of debenture
 

] 

  resignation procedure relati
  duties and powers, of com
 

 

 registering company charges, espec
 pledge on shares.[2

 
. Capital maintenance a

a  Explain the doctrine of capital mainte
 and capital reduction.[2] 
 
b) Examine the effect of issuing share

discount, or at a premium

c) Explain the rule
 dividends in both private and pu

companies.[2] 

REGULATION OF COMPANIES

Company directors  

c) Distinguish between the pow
 directors, the man
 directors to bind their company.
 

 which the 
[2

a) Discuss the appointment, removal and 
resignation procedure re
duties and powers of, a c

b) Discuss the appoin

 
a) 
 ordinary and extraordinary 
 [1]

b) Explain the procedure fo
 meetings.[2] 
 
c) Detail the procedure fo
 meetings.[1] 

d) 
 ordinary, extra-ordinary, special, e
 written.[2] 

G LEGAL IMPLICATIONS RELATING TO 
COMPANIES

1. Insolvency 
 

 



 

 
10 

ministration as an alternative to 
 winding up.[2] 

 
) dure.[2] 

 
b special 
 ] 
   

ND ETHICAL ISSUES 
RELATING TO BUSINESS 

rnance.[2]  

b) Recognise the extra-legal codes of corporate 

) tion of 
vernance.  

 

) ontrol over 
 

b) Recognise the nature and legal control over 

c) Discuss potential criminal activity in the 
n, management and winding up of 

 companies.[2] 

tinguish between fraudulent and wrongful 
 trading.[2] 
 
 
READING LIST 
 
All relevant legislation including subsidiary 
legislation 
 
 
 
 
 
 
 
 
 
 
 

 d) Explain ad

 

2. Corporate recovery 

a  Explain the corporate recovery proce

) Identify the role of the courts and the 
controller in corporate recovery.[2

H GOVERNANCE A

 
1. Corporate governance  
 
a) Explain the idea of corporate gove
 

 governance.[2] 
c  Identify and explain the legal regula
 corporate go [2]

2. Fraudulent behaviour 
 
a  Recognise the nature and legal c

market abuse.[2] 
 

 money laundering.[2] 
 

 operatio

 
d) Dis


