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Relational diagram of the main capabilities 
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Reading lists 
 
ACCA examiners will recommend study texts and 
text books where these are available, which  
students may read as part of their preparation for  
the exam. Relevant articles will also be published in  
student accountant. 
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by other papers such as Advanced Performa
Management by Performance Management e  This is the main document th
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The ACCA qualification does not prescribe or  
ning ho s  

rns and styles vary greatly between people and  
organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
themselves.  
 
Each syllabus contains between 23 and 35 main  
subject area headings depending on the nature of  
the subject and how these areas have been broken  
down.  
 

GUIDE TO EXAM STRUCTURE  
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write anything in their answer booklets until told to 
do so by the invigilator.  
 
The Essentials module papers all have a Section A  
containing a major case study question with all  
requirements totalling 50 marks relating to this  
case. Section B gives students a choice of two from  
three 25 mark questions. 
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Level 2: Application and analysis 
Level 3: Synthesis and evaluation 
 

  three-hour papers. The structure 
three cognitive levels at which the Kn
module, the Skills module and the Pr
are assessed. 
 
Each subject area in the detailed study guid
included in this document is given a 1, 2,
3 superscript, denoting intellectual level,  at  The Professional level papers a

paper based examinations, all cothe end of each relevant line. This gives a
indication of the intellectual depth at wh ea  

ver,  
  

  
  
 

sections. Section A is compulso
some choice offered in Section B
 
For all three hour examination
introduced 15 minutes reading 
 
This additional time 

could be assessed within the examination
while level 1 broadly equates with t
module, level 2 equates to the Skills mo
level 3 to the Professional level, some low
skills can con
progresses throu

  

t  

each three-hour examination to 
read the questions and to begin
answers before they start writing
books. Th

requirement to broaden, as well as de
capabilities. It is also possible that occasion
some higher level capabilities may be asses
lower levels. 
 
LEARNING HOURS 
 

recommend any particular number of lear ur
for examinations because study and learning  
patte

 

The Fundamentals level exam

candidates to study across the breadth of each  

 

two-hour paper based and compu
examinations. 
 
The Skills module examinations

from 

Financial Management (F9). 
within all Skills module papers w
10 and 30 marks

the information and exam require
read and understood. 
 
During reading and planning time
only annota

 



 

3 

ns  
s, each  

ion B will  
totalling  

30-50 marks, with each question attracting  

  

hing  

ues,  
s specified.   

rance,  
ed 

 
ctly  
potentially be  

on sessions.. 

issued or 
mber 

ally, will be assessed from June 1st of the 
ear after.  

ons in June 2009, 
here 

icable) will be assessed on regulations issued 
 30 September 

in 

 the effective date is in the 

hen 
ally approved.   

ulation or 
legislation must be applied to an entity transactions 
and business practices. 
 
The study guide offers more detailed guidance on  
the depth and level at which the examinable  
documents will be examined. The study guide  
should therefore be read in conjunction with the  
examinable documents list. 
 
 
 
 

Section A of each of the Options papers contai
50-70 compulsory marks from two question
attracting between 25 and 40 marks. Sect
offer a choice of two from three questions 

between 15 and 25 marks. 
 
The pass mark for all ACCA Qualification
examination papers is 50%. 
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ACCA reserves the right to examine anyt
contained within the study guide at any examination  
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Syllabus 
 

 

ge and skills in the 
understanding of the general legal framework, an
of specific legal areas relating to business, 
recognising the need to seek further specialist leg
advice where necessary. 
 
 
 
 
 
 
 
 
 
 
 

MAIN CAPABILITIES 

uccessful completion of this paper candidates 

A Identify the main sources of law, structure of 
rights  

e appropriate legal 
bligations  

 
r/employment 

sition of the “workman”  

lternative forms and 
 constitutions of business organisations  

types of capital 

F Describe and explain how companies are 
nd regulated 

ise the legal implications relating to 
 companies in difficulty or in crisis 
 

monstrate an understanding of corporate 
 governance and ethical issues relating to 

business. 
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RATIONALE 

d Business Law is essentially divided

he 
ure of

 enshrined 
s into 
ntract 

ntrac  
ave divergent 

r parties involved, privity of contract 
t. Coverage

 

 
 relating to 

w includes the 
formation, constitution and types of companies, the 

d companies

inistration and regulation of 
companies and their winding up.   

At the end the syllabus deals with corporate 
sider trading.  

DETAILED SYLLABUS 

A Essential elements of the legal system 

 

 

 

  
tract 

 
2. Void agreements and voidable contracts  
 
3. Kinds of contract: contingent, indemnity, 
 guarantee, bailment, pledge and hypothecation 
 
4. Breach of contract and remedies 
 
5. Discharge of contract 

6. The law of torts 

slation   

2. Streams of employment (workmen, government 
d servant) 

The formation and constitution of business 
 organisations 

1. Agency  

hip 
 

gal personality 
 

5. Non-banking finance companies 

E Capital and the financing of companies 

2. Loan capital 

3. Capital maintenance and dividend law 

ement, administration and regulation of 
 companies 

1. Company directors 

ficer  

3. Company auditors  

Company meetings and resolutions 

plications relating to companies in 
ifficulty or in crisis 

 
1. Winding up  
 
H Governance and ethical issues relating to 
 business 
  
1. Corporate governance 
 
2. Insider trading  
 

 
Corporate an  
into eight areas. 
 
The syllabus starts with an introduction to t
sources of law, including Islamic, the struct
courts in Pakistan and fundamental rights
in the constitution. From there it progresse
realm of the law of obligations covering co
formation, void agreements and voidable co
different kinds of contracts which h
implications fo

 

the 
 employees, and master an
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and breach and discharge of a contrac
torts includes meaning, kind, defences and
remedies to torts. 

 of  

The syllabus briefly covers the laws
employment and undertakes a comparative study of 
different kinds of business organisations.  
 
The coverage of company la

comparison between partnerships an
the financing of companies and types of capital, the 

,  

management, adm

 

governance and in
 

 

  
1. Court structure  

2. Sources of law 

3. Fundamental rights 

B The law of obligations 

1. Formation of con

 
C Employment law 
 
1. Scope of principal labour legi
 

D 

 

2. Partners

3. Companies and le

4. Company formations 
 

 

1. Share capital 
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APPROACH TO EXAMINING THE SYLLABUS 

ssed by a three hour paper-

of seven 10 mark 
questions assessing knowledge of the law, and three 

on questions. 
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ishes that is 
important, although knowing the facts of cases can 
be helpful as sometimes questions include scenarios 
based on well-known cases. Further it is not 
necessary to quote section numbers of Acts.

 
The syllabus is asse
based examination. 
 
The examination consists 

10 mark applicati

NOTE ON CASE LAW 
 
Candidates should support their answer
analysis referring to cases or examples. The

emember, it is need to detail the facts of the case. R
the point of law that the case establ
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Study Guide  
A NTIAL ELEMENTS OF THE LEGAL 

 

 
)  of the 

hariat Court.[1]

 
 constitutional jurisdiction of the 

 supreme court and the high courts.[1] 

2. 

a)  Explain the sources of law and the position 

osition of parliament.[1] 
 
) gated 

 

a) Identify the concept of fundamental rights a
titution of Pakistan, 

 1973.[2] 

rds available 
 for the protection of fundamental rights.[2] 

B ACT  

 
) ract.[2] 

 
b) Analyse the meaning of offer and distinguish

 the meaning and consequence of 
 acceptance.[2] 
 
d) Explain consideration including those which 
 are lawful or not.[2] 
 
e) Analyse the doctrine of privity of contract.[2] 
 
f) Explain the legal requirements for creation of a 
 contract.[2] 
 
 

2. Void agreements and voidable contracts 

a) Analyse the categories of agreements that are 

b) Explain the circumstances which render 

act : contingent, indemnity, 
ment, pledge and 

 hypothecation 

tingent contracts.[2] 

contracts of 
 indemnity and guarantee.[2] 

c) Analyse the difference between pledge and 

Explain contract of bailment.[2] 
 

 remedies 

ffect of breach of 
contract.  

 
the rules relating to the award of 

 damages.[2] 

le remedies for breach of 
contract.  

 
scharge of contract  

[2] 

s the discharge of contract by 
 frustration.[2] 

a) Explain meaning of tort.[2] 
 
b) Identify kinds of tort including ‘passing off’ and 
 ‘negligence’.[2] 
 
c) Identify defences to torts.[2] 
 
d) Identify remedies to torts.[2] 
 
 
 

 
 ESSE

SYSTEM 

1. Court structure 

a  Explain the structure and operation
 courts including the Federal S  

b) Identify the

 
Sources of law 

 
of  

 Islamic law as a source.[2] 
 
b)  Explain the comp

c  Explain legislation and evaluate dele
legislation.[2] 

 
3. Fundamental rights 
 

s 
 expressed in the cons

 
b) Explain the constitutional safegua

 
  THE LAW OF CONTR

 
1. Formation of contract 

a  Analyse the nature of a simple cont

 it  
 from an invitation to treat.[2] 
 
c) Explain

 

 void.[2] 
 

 contracts voidable.[2] 
 
3. Kinds of contr
 guarantee, bail

 
a) Analyse con
  
b) Identify differences between 

 hypothecation.[2] 
 
d) 

4. Breach of contract and
 
a) Explain the meaning and e
 [2]

b) Explain 

 
c) Analyse the equitab
 [2]

5. Di
 
a) Explain the concept of discharge of contract. 
  
b) Discus

6. The law of torts 
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C EMPLOYMENT LAW 

bour legislation  

a)
 002 

akistan Industrial and Commercia
 Ordinance

 1923. 

2. Streams of employment (workmen, 
ster and 

 

a) Describe the three streams of employment 

 
[1] 

TION OF
NS 

 

in comparison to
 partners and company directors.[2] 

ow the agency relationship is 
[2] 

)
 

principal 

 
) hed.[2]

 

 
c) Analyse the liability of various partners for 
 partnership debts.[2] 
 
d) State ways by which a partner may retire from 
 a firm and his liability afterwards.[2] 
 
e) Explain the way by which partnerships can be 
 brought to an end.[2] 
 
 

3. Companies and legal personality 

Distinguish between partnerships and 

b) Explain the meaning and effect of limited 

mpanies, 
 public companies.[2] 

 
 the effect of separate personality and 

 instances in which it can be ignored.[2] 

registering 
 companies, both public and private.[2] 

ust keep or make.[1] 

c) Explain the content and effect of the 
ation.[2] 

ble A articles of 

 
t of a company’s 

[2] 

f) Explain how memorandum of association and 
 altered.[2] 

anies 

a) Explain the status of Non-Banking Finance 

b) Discuss are the requirements for the formation 
 of a NBFC.[2] 
 
c) Explain the different kinds of businesses that a 
 NBFC can undertake.[2] 
 
d) Identify anti-money laundering requirements for 
 NBFCs.[2]  
 
 
 
 
 
 

 
1. Scope of principal la
 

 Describe the scope of:[1] 
i) Industrial Relations Ordinance, 2

 ii) West P l  
, 

 liability.[2] 
  Employment (Standing Order) 

  1968 
iii)  Workmen’s Compensation Act, 

 

 governmental employees, and ma
servant) 

 

 under the laws of Pakistan.[1] 

b) Explain the position of “workman”.
  
D THE FORMATION AND CONSTITU

BUSINESS ORGANISATIO
  returns that companies m

 

1. Agency  
 
a) Define the role of the agent  d) Describe the contents of Ta

 association.[1] 
 
b) Explain h
 established.
 
c  Define the authority of the agent.[2] 

d) Explain the potential liability of both 
 and agent.[2] 
 
2. Partnerships 

a  Discuss how partnerships are establis  
 Companies (NBFC).[2]  
 

b) Explain the authority of partners in relation to 
 partnership activity.[2] 

 
a) 
 companies.[2] 
 

c) Analyse different types of co
 especially private and

d) Illustrate

 
4. Company formations 
 
a) Describe the procedure for 

 
b) Describe the statutory books, records and 

 memorandum of associ
 

e) Analyse the effec
 constitutional documents.
 

 articles of association can be
 
5. Non-banking finance comp
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E  AND THE FINANCING OF 
COMPANIES 

 
) an capital.[2

 

e procedure for altering class right
 

blic offering of shares and 
[2]

 
)

al.[2]  

 company charge an
 distinguish between fixed and floating 

eed and the procedure for 
 registering company charges.[2] 

3 nd dividend law 

)
duction.  

 
s at eithe  

 .[2] 

c) Explain the rules governing the distribution of 

 ] 
 

AND 

 
1. Company directors  
 
a) Explain the role of directors in the management 
 of a company.[2] 
 
b) Discuss the ways by which directors are 
 appointed, can lose their office or be subject to 
 disqualification.[2] 
 

ers of the board of 
aging director and individual 

[2] 

d) Explain the duties that directors owe to their 

executive officer, 
l.[2]  

 chief financial officer 

a) Discuss the appointment procedure relating to, 
f, a company 

 
 the appointment procedure relating to, 

 and the duties and powers of the chief  

3. Company auditors  

a) Discuss the appointment procedure relating to, 
wers of company  

 
resolutions 

a) Distinguish between types of meetings: 
l meeting and  

ngs.[1] 

alling and 
 conducting such meetings.[2] 

ypes of resolutions: 
 and special.[2] 

G LEGAL IMPLICATIONS RELATING TO 
Y OR IN CRISIS 

 
a) Explain the meaning of and  procedure 
 involved in voluntary winding up by both 
 members or creditors.[2] 
 
b) Explain the meaning of and procedure involved 
 in compulsory winding up.[2] 
 
c) Explain winding up under court supervision.[2] 
 
 

CAPITAL

 
1. Share capital 

a  Distinguish share capital from lo ]  companies.[2]  
 

b) Illustrate the difference between various 
 classes of shares.[2] 
 
c) Explain th s.[2] 

 
2. Company secretary and
 

d) Discuss pu
 prospectus.   
  
2. Loan capital 

a  Explain the meaning of debenture.[2] 
 
b) Explain redeemable capit
 
c) Explain the concept of a d  

 charges.[2] 
 
d) Describe the n

 
. Capital maintenance a

 
a  Explain the concept of capital maintenance and 
 capital re [2]

b) Examine the effect of issuing share
discount, or at a premium

r a

 

 dividends in both private and public 
companies.[2

F  MANAGEMENT, ADMINISTRATION 
REGULATION OF COMPANIES 

c) Distinguish between the pow
 directors, the man
 directors to bind their company.
 

e) Explain the role of the chief 
 his appointment and remova

 and the duties and powers o
tary.[2]  secre

b) Discuss

 financial officer.[2]  
 

 and the duties and po
 auditors.[2] 

4. Company meetings and 
 

 statutory, annual genera
 extraordinary general meeti
 
b) Explain the procedure for c

 
c) Distinguish between t
 ordinary, extra-ordinary
 

COMPANIES IN DIFFICULT
 
1. Winding up 
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H  ETHICAL ISSUES 
RELATING TO BUSINESS 

 
a) Explain the purpose and salient features of the 

 
 Governance 

 [2] 

c) List the financial reporting requirements of 
 the Code of Corporate 

[1] 

 

gal definition of insiders. [2] 
 
b) Explain the nature and legal effects of insider 
 trading.[2] 
  

GOVERNANCE AND

 
1. Corporate governance  

 Code of Corporate Governance.[2]  

b) Explain how the Code of Corporate
is implemented/enforced in Pakistan. 

 

 companies in relation to
 Governance.
 
d) Identify the role of auditors.[2] 

2. Insider trading 
 
a) Explain the le


