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Relational diagram of the main capabilities 
 
This diagram illustrates the flows and links between  
the main capabilities (sections) of the syllabus and  
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learning in a structured way.  
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Reading lists 
 
ACCA examiners will recommend study texts and 
text books where these are available, which  
students may read as part of their preparation for  
the exam. Relevant articles will also be published in  
student accountant. 
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THE STRUCTURE OF THE SYLLABUS
STUDY GUIDE 
 
Relational diagram of paper with other p
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Overall aim of
 
This explains briefly the overall objective
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Main capabilities 
 
This paper’s aim is broken down into seve n  (*see in
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INTELLECTUAL LEVELS 
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ve levels: 

Level 1: Knowledge and comprehension 

Very broadly, these intellectual levels relate to the
owledge  
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e  
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The ACCA qualification does not prescribe or  
ning ho s  

rns and styles vary greatly between people and  
organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
themselves.  
 
Each syllabus contains between 23 and 35 main  
subject area headings depending on the nature of  
the subject and how these areas have been broken  
down.  
 

GUIDE TO EXAM STRUCTURE  

ns varies within and  
  

inations contain  
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te their question paper. They may not 

write anything in their answer booklets until told to 
do so by the invigilator.  
 
The Essentials module papers all have a Section A  
containing a major case study question with all  
requirements totalling 50 marks relating to this  
case. Section B gives students a choice of two from  
three 25 mark questions. 
 
 
 
 
 

 
The syllabus is designed to progressively b   The structure of examinatio
and deepen the knowledge, skills and profession l  between modules and levels.

   
through the qualification. 
 
The specific capabilities withi
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Level 2: Application and analysis 
Level 3: Synthesis and evaluation 
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and business practices. 
 
The study guide offers more detailed guidance on  
the depth and level at which the examinable  
documents will be examined. The study guide  
should therefore be read in conjunction with the  
examinable documents list. 
 
 
 
 

 Section A of each of the Options papers contai
50-70 compulsory marks from two question
attracting between 25 and 40 marks. Sect
offer a choice of two from three questions 

between 15 and 25 marks. 
 
The pass mark for all ACCA Qualification
examination papers is 50%. 
 
GUIDE TO EXAMINATION ASSESSMENT 
 
ACCA reserves the right to examine anyt
contained within the study guide at any examination  
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principles, theories, and concepts a
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Syllabus 
 

e and skills in the 
understanding of the general legal framework, and 
of specific legal areas relating to business, 
recognising the need to seek further specialist legal 
advice where necessary.  
 
 
 
 
 
 
 

MAIN CAPABILITIES 

uccessful completion of this paper candidates 

A Identify the essential elements of the legal 
in sources of law 

y the appropriate legal 
o the law of obligations 

 
w relating to 

ips 

lternative forms and 
 constitutions of business organisations  

types of capital 

F Describe and explain how companies are 
 regulated 

G Recognise the legal implications relating to 
panies in difficulty or in crisis 

 
Demonstrate an understanding of governance 

 and ethical issues relating to business. 
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The final section links back to all the previous areas.  
vernance, eth

and ethical behaviour relating to business includi
r

A Essential elements of the legal system 

inistrative tribunals 

 

 
igations 

1. Formation of contract 
 
2.   Content of contracts 
 
3.   Breach of contract and remedies 
 
4. The law of delict 
 
5. Professional negligence 
 
 

C   Employment Law 

nt 

D   The formation and constitution of business 
rganisations 

1. Agency law 

2. Partnerships 

ality 

mpany formations 
 

apital and the financing of companies 

an capital 
 

l maintenance and dividend law 

F Management, administration and regulation of 

 

Other company officers 
 

resolutions 

plications relating to companies in 
 or in crisis 

1. Insolvency 
 
H Governance and ethical issues relating to 
 business 
 
1. Corporate governance 
 
2. Fraudulent behaviour 
 
 
 
 
 
 
 
 

 
Corporate an  
into eight areas. 
 
The syllabus starts with an introduction to
overall system of Zimbabwe such as the co
system and sources of law, including hu
legislation.  It then leads into the area of t

ts  o
on  

obligations including contracts and delict
underpin business transactions. 
 
The syllabus then covers a range of sp
areas relating to various aspects of bu
concern to finance professionals.  These are
relating to employment and the law relating
companies and other business organi
 
These laws include the formation and c
companies, the financing of companies and types of 

aw

 of 

capital, and the day to day management, th
administration and regulation of companies
legal aspects of companies facing difficulty
crisis. 
 

This section deals with corporate go ics  companies 
ng 

c iminal law. 
 
DETAILED SYLLABUS 
 

 
1. Court structure and adm
 
2. Sources of law 

3. Human rights 

B  The law of obl
 

 
1. Contract of employment 
 
2. Dismissal and retrenchme
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4. Co
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2. 
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APPROACH TO EXAMINING THE SYLLABUS 

a three hour 

ven 10 mark  
questions, assessing knowledge of the law, and  
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ber, it is 

shes that is 
important, although knowing the facts of cases can 
be helpful as sometimes questions include scenarios 
based on well-known cases.  Further it is not 
necessary to quote section numbers of Acts. 
 

 
The syllabus is assessed by 
paper-based examination 
 
The examination consists of se

three 10 mark ap
 
NOTE ON CASE LAW 
 
Candidates should support their answer
analysis referring to cases or examples. Th
need to detail the facts of the case. Remem
the point of law that the case establi
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Study Guide 
A NTIAL ELEMENTS OF THE LEGAL 

 
e tribunals

) of law.[1] 
 

f the 
 ] 
 

 roles played by various officers o
s, magistrates, 

ers.[1] 
 

of law 

w and 
 precedent within the context of the hierarch

 
b) Explain legislation and evaluate delegated 

] 

c) used by 
  statutes.[1] 
 

) s 
 the Constitution of Zimbabwe.[2

 (Part 3 Declaration of Rights). 

t of human rights law on 
 statutory interpretation.[2] 

c) Explain the impact of human rights law on t

 

1. Formation of  contract 
 
a) Analyse the nature of a simple contract.[2] 
 
b) Explain the meaning of offer and distinguish it 
 from invitations to treat.[2] 
 
c) Explain the meaning and consequence of 
 acceptance.[2] 
 
 

lain the meaning of quasi- 
 mutual assent.[2] 

 privity.[2] 

f) Distinguish the presumptions relating to 
 to create legal relations.[2] 

ontracts 
 

 mere 
 representations.[2] 

e various contractual terms.[1] 

c) Explain the effect of exemption clauses and 

a) Explain the meaning and effect of breach of 

[2] 

c) Analyse the equitable remedies for breach of 

 of delict.[2] 

b) Identify examples of delicts including ‘passing 

c) Explain the duty of care and its breach.[2] 

eaning of causality and 
 remoteness of damage.[2] 
 
e) Discuss defences to actions in negligence.[2] 
 
5. Professional negligence 
 
a) Explain and analyse the duty of care of 
 accountants and auditors.[2] 
 
 
 
 
 
 

 
ESSE
SYSTEM 

1. Court structure and administrativ   intention
 
a  Define law and distinguish types 

b) Explain the structure and operation o
courts and tribunals systems. [1

c) Explain the
 the court such as judge

f 
 
b) Define th

 assessors, prosecutors and lawy

2. Sources 
 
a) Explain what is meant by case la

y of 

3. Breach of contract and remedies 
 

 the courts.[2] 

 legislation.[2

 
 Illustrate the rules and presumptions 

the courts in interpreting

3. Human rights 
 
a  Identify the concept of human rights a
 expressed in ]  

a) Explain the meaning
 

 
b) Explain the impac

 
he 

 
d) Explain the m

 common law.[2] 

B THE LAW OF OBLIGATIONS 
 

d) Exp

 
e) Analyse the doctrine of
 

 
2. Content of c

a) Distinguish terms from

 

 evaluate their control.[2] 
 

 contract.[2] 
 
b) Explain the rules relating to the award of 
 damages.
 

 contract.[2] 
 
4. The law of delict 
 

 off’ and negligence.[2] 
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C EMPLOYMENT LAW 

a) Distinguish between employees and an 

 
act of 

nd give examples of the main 
arties to such a 

 contract.[2] 

2

unfair 
issal.[2]

 
t is meant by retrenchment.[2] 

 
c) ose who
 have been subject to unfair dismissal or 

ent.[2] 
 

ON OF

 

a) Define the role of the agent and give exampl
 particular regar

 

b) Explain how the agency relationship is 

authority of the agent.[2] 
 

principal 

 
a) Demonstrate a knowledge of the common law 
 governing the partnership, both unlimited and 
 limited.[1] 
 
b) Discuss how partnerships are established.[2] 

 
c) Explain the authority of partners in relation to 
 partnership activity.[2] 

se the liability of various partners for 
 partnership debts.[2] 

n be 
[2] 

 
nality 

tween sole traders, partnerships, 
tions and limited 

liability companies.[2] 
 

 a d effect of limited 

c) Analyse different types of companies, 
nd public companies.[2] 

ate personality.[2] 

here separate 
personality will be ignored.[2] 

 
 

ies of company 

 
ure for registering 

h public and private.[2] 

 returns that companies must keep or make.[1] 

 effect of the 
on.[2] 

e) Describe the contents of Table A articles of 

company’s 
 and articles of association.[2] 

g) Explain how articles of association can be 
 changed.[2] 
 
E. CAPITAL AND THE FINANCING OF 

COMPANIES 
 
1. Share capital 
 
a) Examine the different meanings of capital.[2] 
 

 
1. Contract of employment 
 

 independent contractor.[2] 

b) Explain the nature of the contr
 employment a
 duties placed on the p

 
. Dismissal and retrenchment 

 
a) Distinguish between wrongful and 
 dismissal including constructive dism

b) Explain wha

 

 Discuss the remedies available to th  

 retrenchm

D THE FORMATION AND CONSTITUTI
BUSINESS ORGANISATIONS 

 4. Company formations
 

1. Agency law 
 

es 
d 

b) Describe the proced
 companies, bot of such relationships paying

 to partners and company directors.[2]

 

 established.[2] 
 
c) Define the 

d) Explain the potential liability of both 
 and agent.[2] 
 
e) Explain how the agency relationship is 
 terminated.[2] 
 
2. Partnerships 

d) Analy

 
e) Explain the way in which partnerships ca
 brought to an end.

3. Corporations and legal perso
 
a) Distinguish be
 private business corpora
 

b) Explain the meaning n
 liability.[2] 
 

 especially private a
 
d) Illustrate the effect of separ
 
e) Recognise instances w
 

a) Explain the role and dut
 promoters.[2] 

 
c) Describe the statutory books, records and 

 
d) Explain the content and
 memorandum of associati
 

 association.[1] 
 
f) Analyse the effect of a 
 memorandum
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b ifference between various 
 classes of shares.[2] 

 

[1] 

b) Explain the meaning of debenture.[2] 

c) hare capital.[2

y charge an
 and floating 

 charges.[2] 

 
 

 

b) Examine the effect of issuing shares at eithe

 
ing the distribution o

F. MANAGEMENT, ADMINSTRATION AND 

 
1. Company directors 

a) ration
 

 appointed, can lose their office or be subject to 
 a disqualification order.[2] 
 
c) Distinguish between the powers of the board of 
 directors, the managing director and individual 
 directors to bind their company.[2] 
 
d) Explain the duties that directors owe to their 
 companies.[2] 

 

ing of the way in 
 common law and statute, 

[2] 

Discuss the appointment procedure relating to, 

b) Discuss the appointment procedure relating to, 
 of company 

auditors.[2] 

an 

ny meetings and resolutions 

 ordinary and extraordinary general meetings 

g such 

 
r conducting company 

 
Distinguish between types of resolutions: 

.[2] 

G. LEGAL IMPLICATIONS RELATING TO 
Y OR IN CRISIS 

a) Explain the meaning of and procedure involved 
.[2] 

 and procedure involved 
lsory liquidation.[2] 

c) Explain judicial management as an alternative 
 to winding up.[2] 
 
H. GOVERNANCE AND ETHICAL ISSUES 

RELATING TO BUSINESS 
 
1. Corporate governance 
 
a) Explain the idea of corporate governance.[2] 
 

) Illustrate the d

 
c) Explain the procedure for altering class 
 rights.[2] 

2. Loan capital 
 
a) Define companies’ borrowing  powers.
 

 
 Distinguish loan capital from s

 

] 
 and the duties and powers
 

d) Explain the concept of a compan
 distinguish between fixed

d 
 
c) Explain the law relating to the removal of 

 
e) Describe the need and the procedure for 
 registering company charges.[2] 

3. Capital maintenance and dividend law

a) Explain the doctrine of capital maintenance 
 and capital reduction.[2] 
 

r a c) Detail the procedure fo
 meetings.[1]  discount, or at a premium.[2] 

c) Explain the rules govern
 dividends in both private and public 

f d) 

 companies.[2] 
 

REGULATION OF COMPANIES 

 
 Explain the role of directors in the ope

a company.[2] 
 of  in voluntary liquidation

 
 
b) Discuss the ways in which directors are 

e) Demonstrate an understand
 which the law, both
 has attempted to control directors.
 
2. Other company officers 
 
a) 
 and the duties and powers of, a company 
 secretary.[2] 
 

 auditor. [2] 
 
3. Compa
 
a) Distinguish between types of meetings: 

 and class meetings.[1] 
 
b) Explain the procedure for callin
 meetings.[2] 

 ordinary, special and written
 

COMPANIES IN DIFFICULT
 
1. Insolvency 
 

b) Explain the meaning of
 in compu
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 the extra-legal codes of corporate 
 governance.[2] 

al regulation of 
ce.[2] 

 

) trol over 
 

 
ontrol over 

 
 
) d/or 

sance in the operation, management and 
 winding  up of companies.[2] 
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b) Recognise

 
c) Identify and explain the leg
 corporate governan

2. Fraudulent behaviour 
 
a  Recognise the nature and legal con
 insider dealing.[2]

b) Recognise the nature and legal c
money laundering.[2] 

c  Discuss potential criminal activity an
 misfea

 
d) Distinguish between fraudulent and wrongful 
 trading.[2] 
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