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Relational diagram of the main capabilities 
 
This diagram illustrates the flows and links between  
the main capabilities (sections) of the syllabus and  
should be used as an aid to planning teaching and  
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The ACCA qualification does not prescribe or  
recommend any particular number of learning hours  
for examinations because study and learning  
patterns and styles vary greatly between people and  
organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
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Syllabus 
 

e and skills in the 
understanding of the general legal framework, and 
of specific legal areas relating to business, 
recognising the need to seek further specialist legal 
advice where necessary.  
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uccessful completion of this paper candidates 

A Identify the essential elements of the legal 
in sources of law 

y the appropriate legal 
o the law of obligations 
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G Recognise the legal implications relating to 
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1. Contract of employment 
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1. Corporate governance 

APPROACH TO EXAMINING THE SYLLABUS 
 
The syllabus is assessed by a three hour paper-
based examination. 
 
The examination consists of seven 10 mark 
questions assessing knowledge of the law, and three 
10 mark application questions. 
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Study Guide 
A NTIAL ELEMENTS OF THE L

 

of law.[1] 
 

 structure and operation of the 
courts and tribunals systems.[1] 

 and 
t within the context of the hierarchy of 

the courts.[2] 

.[2] 
 

 

 
s 

 the Human Rights Act 1998.[2]

tion.[2] 
 

ts law on the 
[2]

B  THE LAW OF OBLIGATIONS 

 of contract 
 

e contrac

b) Explain the meaning of offer and distinguish it 

c) Explain the meaning and consequence of 
acceptance.[2] 

 
d) Explain the need for consideration.[2] 
 
e) Analyse the doctrine of privity.[2] 
 
f) Distinguish the presumptions relating to 

intention to create legal relations.[2] 

2. Content of contracts 

mere representations.[2] 

ctual terms.[1] 

c) Explain the effect of exclusion clauses and 
trol.[2] 

Breach of contract and remedies 
 

d effect of breach of 
contract.[2] 

damages.[2] 

c) Analyse the equitable remedies for breach of 

 law of torts 
 

tort.[2]  

f torts including ‘passing off’ 
and negligence.[2] 

c) Explain the duty of care and its breach.[2] 

[2] 
 

ces to actions in negligence.[2] 
 

nal negligence 

Explain and analyse the duty of care of 
accountants and auditors.[2] 

1. Contract of employment 
 
a) Distinguish between employees and the self-

employed.[2] 
 
b) Explain the nature of the contract of 

employment and give examples of the main 
duties placed on the parties to such a 
contract.[2] 

 
 
 

 
 ESSE EGAL 

a) Distinguish terms from 
 

SYSTEM 

1. Court structure 
 
a) Define law and distinguish types 

b) Explain the

 
2. Sources of law 
 
a) Explain what is meant by case law

preceden

 
b) Explain legislation and evaluate delegated 

legislation

c) Illustrate the rules and presumption
the courts in interpreting statutes.[1]

s used by a) Explain the meaning of 

 
3. Human rights 

a) Identify the concept of human rights a
expressed in   

 
b) Explain the impact of human rights law on 

statutory interpreta

c) Explain the impact of human righ
common law.  

 

 
1. Formation

a) Analyse the nature of a simpl t.[2] 

 
C  EMPLOYMENT LAW 
 

 

from invitations to treat.[2] 
 

 

b) Define the various contra
 

evaluate their con
 
3. 

a) Explain the meaning an

 
b) Explain the rules relating to the award of 

 

contract.[2] 
 
4. The

 
b) Identify examples o

 

d) Explain the meaning of causality and 
remoteness of damage.

e) Discuss defen

5.  Professio
 
a) 
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2. Dismissal and redundancy  

di [2

 
y.[2] 

e remedies available to those who

 
ATION AND CONSTITUTION

BUSINESS ORGANISATIONS 

 
 give ex

lationships paying particular regar
rectors

ed.[2] 
 

authority of the agent.[2]

princip
ent.[2] 

 

i lation 
governing the partnership, both un

c) Explain the authority of partners in relation to 

 

 ebts.[2] 

 the way in which partnerships can be 
brought to an end.[2] 

 
3. Corporations and legal personality 
 
a) Distinguish between sole traders, partnerships 

and companies.[2] 
 
b) Explain the meaning and effect of limited 

liability.[2] 

f companies, 
especially private and public companies.[2] 

of separate personality.[2] 

e) Recognise instances where separate 
l be ignored.[2] 

 
duties of company 

 
registering 

[2] 

returns that companies must keep or make.[1] 

es of 

e) Analyse the effect of a company’s 
ts.[2] 

 of association can be 
changed.[2] 

 
plain the controls over the names that 

t use. [2] 

NANCING OF 
PANIES 

 

a) Examine the different meanings of capital.[2] 

b) Illustrate the difference between various 
 

[2] 
 
2. Loan capital 
 
a) Define companies’ borrowing powers.[1] 
 
b) Explain the meaning of debenture.[2] 
 
c) Distinguish loan capital from share capital.[2] 
 

 
a) Distinguish between wrongful and unfair  

dismissal including constructive smissal. ] d) Illustrate the effect 
 

b) Explain what is meant by redundanc
 
c) Discuss th  

have been subject to unfair dismissa
redundancy.[2] 

l or 
 
4. Company formations  

D THE FORM  OF 
a) Explain the role and 

promoters.[2] 

 
1. Agency law 

a) Define the role of the agent and
of such re

amples 
 
c) Describe the statutory books, records and 

d 
to partners and company di

 
.[2]  

d) Describe the contents of model articl
b) Explain how the agency relationship 

establish
is association.[1] 

 

c) Define the  c
 
d) Explain the potential liability of both 

and ag
al f) Explain how articles

2. Partnerships 
 
a) Demonstrate a knowledge of the leg s

c

limited and E CAPITAL AND THE FI
COMlimited.[1] 

 
b) Discuss how partnerships are established
 

.[2] 1. Share capital 

partnership activity.[2] 

d) Analyse the liability of various partners for 
partnership d

 
e) Explain

c) Analyse different types o

personality wil

b) Describe the procedure for 
companies, both public and private.

onstitutional documen
 

g) Ex
ompanies may or may no

 

 

 

classes of shares.[2]

 
c) Explain the procedure for altering class rights.
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any charge an  
ish between fixed and floating 
[2]

e) Describe the need and the procedure for 

 

] 
 

at eithe
 

tribution of 
and publ

companies.[2] 

ION OF COMPANIES 
 

n the operation of 

directors are 
appointed, can lose their office or be subject to 

he board f 

s to bind their company.[2] 

ors owe to their

trate an understanding of the way in
which statute law has attempted to contro

2. Other company officers 
 
a) Discuss the appointment procedure relating to, 

and the duties and powers of, a company 
secretary.[2] 

 
b) Discuss the appointment procedure relating to, 

and the duties and powers of company 
auditors.[2] 

 
 

3.    Company meetings and resolutions 

f meetings: 
ordinary general meetings and annual general 

b) Explain the procedure for calling such 

 conducting company 

 
pes of resolutions: 

en.[2] 

G LEGAL IMPLICATIONS RELATING TO 
Y OR IN CRISIS 

a) Explain the meaning of and procedure involved 
] 

and procedure involved 
.[2] 

 
dministration as an alternative to 

winding up.[2] 

AL ISSUES 

 

e governance.[2]  

codes of corporate 
ernance.[2] 

 
gal regulation of 

ate governance.[2] 

a) Recognise the nature and legal control over 
insider dealing.[2] 

 
b) Recognise the nature and legal control over 

money laundering.[2] 
 
c) Discuss potential criminal activity in the 

operation, management and winding up of 
companies.[2] 

d) Explain the concept of a comp
distingu

d

charges.  
 

registering company charges.[2] 

3. Capital maintenance and dividend
 

 law meetings.[2] 
 

a) Explain the doctrine of capital mainten
and capital reduction.[2

ance c) Detail the procedure for
meetings.[1] 

b) Examine the effect of issuing shares 
discount, or at a premium.[2]

 

r a d) Distinguish between ty
ordinary, special, and writt

c) Explain the rules governing the dis
dividends in both private ic COMPANIES IN DIFFICULT

 
 
F  MANAGEMENT, ADMINISTRATION 

REGULAT
AND 

1. Insolvency 
 

1. Company directors  
 
a) Explain the role of directors i

a company.[2] 
 
b) Discuss the ways in which 

a disqualification order.[2] 
 
c) Distinguish between the powers of t

directors, the managing director an
director

 o
d individual 1. Corporate governance  

 
 
d) Explain the duties that direct  

companies.[2]  
 
e) Demons  

l 
directors.[2] 

 

 
a) Distinguish between types o

meetings.[1] 
 

 

in voluntary liquidation.[2

 
b) Explain the meaning of 

in compulsory liquidation

c) Explain a

 
H GOVERNANCE AND ETHIC

RELATING TO BUSINESS 

a) Explain the idea of corporat
 
b) Recognise the extra-legal 

gov

c) Identify and explain the le
corpor

 
2. Fraudulent behaviour 
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uish between fraudulent and wrongful
trading.[2] 
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