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Relational diagram of the main capabilities 
 
This diagram illustrates the flows and links between  
the main capabilities (sections) of the syllabus and  
should be used as an aid to planning teaching and  
learning in a structured way.  
 
 
 
 
 

Syllabus rationale 

the syllabus is  
ties are linked.  

The rationale also explains in further detail what the  
ination intends to assess and why.  

 

This shows the breakdown of the main capabilities  
abus into subject areas. This is  

the blueprint for the detailed study guide. 

ing the syllabus 
 
This section briefly explains the structure of the  

ssed. 

at students, tuition  
hould use as the basis of  

ials.  
 the detail of the  

ely identifies what  
nation session.  

tion and  
ivided into sections  

lities identified in the  
ivided into subject  

es included  
yllabus. Subject areas are broken  

down into sub-headings which describe the detailed  
ssed in examinations.  

uire students to  
llectual level at 

nstrated  
tellectual levels below). 

 
Reading lists 
 
ACCA examiners will recommend study texts and 
text books where these are available, which  
students may read as part of their preparation for  
the exam. Relevant articles will also be published in  
student accountant. 
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by other papers such as Advanced Performa
Management by Performance Management e  This is the main document th

links are shown as solid line arrows. Othe s  providers and publishers s

only have indirect relationships with eac
such as links existing betwe d  
auditing papers. The l wn  study guide which comprehensiv

re  could be assessed in any exami

you are expected to have underpinning e  The study guide is a precise reflec

and where it would be useful to review
learning before undertaking study. 
 
Overall aim of
 
This explains briefly the overall objective
paper and indicates in 
capabilities to be developed within the paper. 
 
Main capabilities 
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The ACCA qualification does not prescribe or  
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rns and styles vary greatly between people and  
organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
themselves.  
 
Each syllabus contains between 23 and 35 main  
subject area headings depending on the nature of  
the subject and how these areas have been broken  
down.  
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The Essentials module papers all have a Section A  
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three 25 mark questions. 
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Syllabus 
 

 

e and skills in the  
understanding of the general legal framework, an
of specific legal areas relating to business,  
recognising the need to seek further specialist legal  
advice where necessary.  
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ccessful completion of this paper candidates  
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ain sources of law 

y the appropriate legal rules 
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Essential elements of the legal system (A) 

The Law of obligations 
(B) 

Employment law (C) 
 

Capital and  
 the  

financing of  
companies  

(E) 
 

Governance and ethical issues relating to business (H) 

Management,  
administration  
and regulation  

of  
(F)companies  

 

 
The formation and constitution of 

business organisations (D) 

Insolvency and 
 corporate  

ng  
(G) 

restructuri



 

5 

RATIONALE 

an  
ystem
,  

en leads into  
 of the law of obligations including contract  

ctions  

cific legal
ss of m

g to  
ation and

panies, the financing of  
companies and types of capital, and the day to d

ation 
d  

ring. 
 

inks back to all the previous  

including criminal law. 

DETAILED SYLLABUS 

lements of the Malaysian legal 

1. Court structure 

 
obligations 

 
act 

 
2. Content of contracts 
 
3. Breach of contract and remedies 
 
4. The law of torts 
 
5. Professional negligence 
 
 
 
 

C Employment law 

 

D The formation and constitution of business 
rganisations 

1. Law of agency 

2. Partnerships 

 and legal personality 

 
e company constitution 

al and the financing of companies 

1. Share capital 

Loan capital 

3. Capital maintenance rules 

F Management, administration and regulation of 

2. Other company officers 

G Insolvency and corporate restructuring 

1. Liquidation of companies 

2. Corporate restructuring 
 
H Governance and ethical issues relating to 

business 
 
1. Corporate governance 
 
2. Fraudulent behaviour 
 
 
 
 
 

 
Corporate and Business Law is essentially divided  
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introduction to the overall Malaysian legal s   2. Dismissal and redundancy
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APPROACH TO EXAMINING THE SYLLABUS 
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Study Guide 
A.  ELEMENTS OF THE MALAYSIAN 

EM 
 

 
 structure and operation of the 

courts.  

2. Sources of law 

a) .[1] 

 
and  

 context of the hierarchy of the 
courts.[2] 

c) n 
rtance.[2] 

 
s used by the 

 
3. Human 

a)  of human rights with 
reference to the Federal Constitution, Universal 

the  Human 
of Malaysia Act 1999.[2]

b) Explain the impact of human rights law on 
tion.[2] 

) hts on the 

 
B IGATIONS 
 

 
)  contract.[2] 

 
b) Explain the fundamental rules governing an 

offer, including the distinction between offer 
and invitation to treat.[2] 

 
c) Explain the fundamental rules governing 

acceptance.[2] 

 
d) Explain the meaning and the need for 

consideration.[2] 

e doctrine of privity and its 
application in Malaysia.[2] 

egal 
relations and the relevant presumptions that 

 
city to contract.[2] 

Distinguish between void and voidable 
contracts and state the main circumstances 

contract may become void or 
voidable.[2] 

 
[2] 

ual terms.[1] 

ect of exclusion 
clauses and evaluate their control.[2] 

 
 remedies 

ffect of breach of 

 
plain the rules relating to the award of 

[2] 

dies for breach of 
act under the Specific Relief Act 1950.[2] 

 

f tort.[2] 

 
 emphasis to the 

tort of negligence.[2] 

re and its breach.[2] 

d) Explain the meaning and importance of 
causation and remoteness of damage.[2] 

 
e) Discuss defences to an action in negligence.[2] 
 
5. Professional negligence 
 
a) Explain and analyse the duty of care of 

accountants and auditors.[2] 
 

 
 ESSENTIAL

LEGAL SYST

1. Court structure 

a) Explain the
[1]

 

 
 Define law and distinguish types of law

b) Explain what is meant by case law 
precedent in the

 
Explain legislation and delegated legislatio
and its impo

d) Explain the rules and presumption
courts in interpreting statutes.[1] 

rights 
 

 Identify the concept

Declaration of Human Rights and 
Rights Commission  

damages.
 

 

statutory interpreta
 
c  Explain the impact of human rig

common law. [2] 

THE LAW OF OBL

1. Formation of a contract 

a  Analyse the nature of a simple

e) Analyse th

 
f) Explain the concept of intention to create l

apply.[2] 

g) Explain who has the capa
 
h) 

when a 

 
2. Content of contracts 

a) Distinguish terms from mere representations.
 
b) Define the various contract
 
c) Explain the nature and eff

3. Breach of contract and
 
a) Explain the meaning and e

contract.[2] 

b) Ex

c) Analyse the equitable reme
contr

4. The law of torts 
 
a) Explain the meaning o

b) Identify the major torts, with

 
c) Explain the duty of ca
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C EMPLOYMENT LAW 

a) Distinguish between employees and the self-

 
b

n 
parties to such a contract 

under the Employment Act 1955.[2] 

2
 
)  dismiss , 

ding constructi
dismissal.[2] 

b ailable to those who 
unjustifiably dismissed.[2] 

 
ON OF

 

 
a) e role of the agent and give exampl

of such relationships paying particular regard 
rectors.[2] 

established as well as how it may be 
 [2] 

 
) ] 

 
ities of a 

principal and an agent.[2] 

2.

) egislation 
governing a partnership.[1] 

 
b) Discuss how partnerships are established.[2] 

 
c) Explain the authority of partners in relation to 

partnership activity.[2] 

 
d) Analyse the liability of various partners for 

partnership debts.[2] 

 

n the way in which partnerships may be 
[2] 

y 

a) Distinguish companies from partnerships and 

mited 

c) Identify and distinguish different types of 
lic and private 

companies.[2] 

ate personality.[2] 

e) Recognise instances where separate 
nored.[2] 

a) Describe the procedure for registering 
and private.[2] 

le and duties of company 
promoters.

atutory books, records and 
returns that companies must keep or make.[1] 

 
nt and effect of the 

m of association.[2] 

ble A of the fourth 
schedule to the Companies Act 1965 and 

ce.[1] 

c) Analyse the effect of a company’s 
nstitutional documents.[2] 

d) Explain how the memorandum and articles of 
association may be changed.[2] 

 
E CAPITAL AND THE FINANCING OF 

COMPANIES 
 
1. Share capital 
 
a) Examine the different meanings of capital.[2] 

 

 
1. Contract of employment 
 

employed.[2] 

) Explain the nature of the contract of 
employment and give examples of the mai
duties placed on the 

 
. Dismissal and redundancy 

a  Explain the concepts of termination,
redundancy and lay-off, inclu

al
ve  

 
) Discuss the remedies av

have been 

D THE FORMATION AND CONSTITUTI
BUSINESS ORGANISATIONS 

 

1. Law of agency 

 Define th es  
c) Describe the st

to partners and company di
 
b) Explain how the agency relationship is 

terminated

c  Discuss the authority of an agent.[2

d) Discuss the rights, duties and liabil

 
 Partnerships 

 
a  Demonstrate a knowledge of the l

e) Explai
brought to an end.

3. Corporations and legal personalit
 

sole proprietorships.[2] 

 
b) Explain the meaning and effect of li

liability.[2] 

 

companies, especially pub

 
d) Illustrate the effect of separ

personality will be ig
 
4. Company formation 
 

companies, both public 
 
b)    Explain the ro

[2] 

 
5. The company constitution 

a) Explain the conte
memorandu

 
b) Describe the contents of Ta

explain their relevan
 

co
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b ifference between various 
classes of shares.[2] 

 procedure for altering class right [2] 
 

 
are 
[1] 

b) Explain the meaning of debenture.[2] 

c) hare capital.[2

 
rge an

een fixed and floating 
charges.[2] 

re for register

 

 

 
o the issue o

 
c)  a company may effect a reduction 

 
d) Discuss the prohibition on the power of 

e for the 
 and the 

s to it.[2] 

e) ublic company to 
purchase its own shares.[2] 

e distribution of 

companies.  
 
F MANAGEMENT, ADMINISTRATION AND 

REGULATION OF COMPANIES 
 
1. Company directors 
 
a) Explain the role of the directors in the 

operation of a company.[2] 

 

directors are 
 appointment of 

 in which they may 
e 

ctors from office.[2] 

powers of the board of 

pany.[2] 

ctors owe to their 
companies under common law and the 
Companies Act 1965 (including the latest 

ts in the Companies (Amendment) 

Other company officers 
 

ocedure relating to, 
wers of a company 

secretary.[2] 

b) Discuss the appointment procedure relating to 
s of, company 

 
nd resolutions 

a) Distinguish between types of meetings; 
general meetings 

and class meetings.[1] 

he procedure for calling such 
meetings.[2] 

cedure for conducting company 
] 

 
rent types of 

resolutions.[2] 

RATE 
RESTRUCTURING 

 
1. Liquidation of companies 
 
a) Explain the meaning of and procedure involved 

in voluntary liquidation.[2] 

 
b) Explain the meaning of and procedure involved 

in compulsory liquidation.[2] 
 
 

) Illustrate the d

 
c) Explain the s.

2. Loan capital 

a) State how a company’s borrowing powers 
regulated under the Companies Act 1965.

 

 
 Distinguish loan capital from s ] 

d) Explain the concept of a company cha
distinguish betw

d Act 2007) [2] 
 
2. 

 
e) Describe the need and procedu

company charges.[2] 
ing a) Discuss the appointment pr

and the duties and po

3. Capital maintenance rules 

a) Explain the doctrine of maintenance of 
capital.[2] 

b) Explain the main rules relating t
shares at a discount or a premium.[2] 

 Discuss how

f 3. Company meetings a
 

of capital.[2] 

companies to give financial assistanc
purchase of their own shares
exception

 
 Examine the power of a p

 
f) Explain the rules governing th

dividends in both public and private 
[2]

b) Discuss the ways in which 
appointed, the restrictions on
directors, the circumstances
be disqualified to act as directors, and th
procedure for removal of dire

 
c) Distinguish between the 

directors, the managing director and individual 
directors to bind their com

 
d) Explain the duties that dire

amendmen

 

and the duties and power
auditors.[2] 

ordinary and extraordinary 

 
b) Explain t

 
c) Detail the pro

meetings.[2

d) Distinguish between the diffe
company 

 
G INSOLVENCY AND CORPO
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2. Corporate restructuring 

a) tion of 
truction

e Companie
rnative to winding up.[2]

b) Discuss the role, duties and liabilities of 

 
D ETHICAL ISSUES 

RELATING TO BUSINESS 

1. Corporate governance 

a)  the concept of corporate governance

b  the extra-legal codes of corporate 
governance.[2] 

) corpora

 
2

) trol ov
insider trading taking into account the relevant 

65 as w
3.[2] 

 
trol over 

 
iminal activity in the 

operation, management and winding up of 

rongful 
trading.[2] 
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) Recognize
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a  Recognize the nature of and legal con er MLJ 

provisions in the Companies Act 19
as the Securities Industry Act 198
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money laundering.[2] 
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d) Distinguish between fraudulent and w
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