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Relational diagram of the main capabilities 
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Reading lists 
 
ACCA examiners will recommend study texts and 
text books where these are available, which  
students may read as part of their preparation for  
the exam. Relevant articles will also be published in  
student accountant. 
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organisations. This also recognises the wide 
diversity of personal, professional and educational  
circumstances in which ACCA students find  
themselves.  
 
Each syllabus contains between 23 and 35 main  
subject area headings depending on the nature of  
the subject and how these areas have been broken  
down.  
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Syllabus 
 

ge and skills in the 
understanding of the general legal framework, an
of specific legal areas relating to business, 
recognising the need to seek further specialist legal 
advice where necessary  
 
 
 
 
 
 
 
 
 

MAIN CAPABILITIES 

ccessful completion of this paper candidates 

A Identify the essential elements of the legal 
urces of law 

 appropriate legal rules 
bligations 

  
e forms and 

of business organisations  

 types of capital and the 
 financing of companies 

ow companies are 
anaged, administered and regulated 

ply the appropriate legal rules 
 relating to majority control and minority 

G Recognise the legal implications relating to 
 companies in difficulty or in crisis 

H Demonstrate an understanding of corporate 
 governance and ethical issues relating to 
 business
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LABUS 

 
l system 

2. Sources of law 

rpretation 

English Law in Singapore 
 

 contract  

 
 
3. Vitiating factors 
 
4. Discharge of contract, breach of contract and 
 remedies 
 
5. The law of torts 
 
6. Professional negligence 
 

mation and constitution of business 
 organisations 

ions 
 

limited liability partnerships 
 

ations and legal personality 

4.  Company formations 

D Capital and the financing of companies 

3. Capital maintenance and dividend law 

ent, administration and regulation of 
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1. Company directors 

officers 
 

solutions 

F Majority control and minority protection 

ity rights 

G Legal implications relating to companies in 
 or in crisis 

 
 
H Corporate governance and ethical issues 
 relating to business 
  
1. Corporate governance 
 
2. Fraudulent behaviour  
 
 
 
 
 
 
 
 
 
 

 
Corporate and Business Law is essentially d
into eight areas. The syllabus starts with an
introduction to the overall legal syst
such as the court system and source
leads into the area of the la

d  

including contracts and tort, which underp
business transactions generally.  
 
The syllabus then covers a range of speci
areas relating to various aspects of business
concern to finance professionals. These are
relating to business organisations and companies. 
These laws include the formation and constitutio
companies, the financing of companies a
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n of 
1. Share capital 
 

s o  2. Loan capital 
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a d ethical behaviour relating to busi ing  
criminal law. 
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APPROACH TO EXAMINING THE SYLLABUS 
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Study Guide 
A NTIAL ELEMENTS OF THE LEGAL 

 

 
 structure and operation of the 

 courts and tribunals systems.[1] 

2. Sources of law 

[1] 

t and statutory interpretation 

) nd 
  of the hierarch

 
sed by 

reting statutes.[1] 
 

w in Singapore 

a) Explain and evaluate how English law has 

 
a)    Analyse the nature of a simple contract.[2] 

b meaning of offer and distinguish
 

 
) uence of 

of and the need for 

 
e) Analyse the doctrine of privity.[2] 
 
f) Distinguish the presumptions relating to 

intention to create legal relations.[2] 
 
2. Content of contracts 
 
a)    Distinguish terms from mere representations.[2] 
 

ious contractual terms and their 
legal effect.[2] 

nd 
evaluate their control under the Unfair Contract 

s Act.[2] 
 

y misrepresentation.[2] 
 

es of 
misrepresentation and their legal effect.[2] 

Explain the effect of illegality on a contract.[1] 

reach of contract and 
remedies 

Explain the meaning and effect of discharge of 
e and frustration.[2] 

 
b)    Explain the meaning and effect of breach of       

c) Explain the rules relating to the award of 

 
ch of contract.[2] 

 
 of tort.[2]  

cluding ‘passing off’ 

c) Explain the duty of care and its breach.[2] 

eaning of causality and 
remoteness of damage.[2] 

 
e) Discuss defences to actions in negligence.[2] 
 
6.  Professional negligence 
 
a)      Explain and analyse the duty of care of 
         accountants and auditors.[2] 
 
 
 
 

 
 ESSE

SYSTEM 

1. Court structure 

a) Explain the

 

 
a) Define law and distinguish types of law.
 
3.    Preceden
 
a  Explain what is meant by case law a

precedent within the context y of  
 the courts.[2] 

b) Illustrate the rules and presumptions u
 the courts in interp

4. Reception of English la
 

been damages.[2] 
 received in Singapore.[1] 
 
B  THE LAW OF OBLIGATIONS 
 
1. Formation of contract 

 
) Explain the  it 

b) Identify examples of torts in
and negligence.[2] 

from invitations to treat.[2]

c  Explain the meaning and conseq
acceptance.[2] 

 
d) Explain the meaning 

consideration.[2] 

b) Define the var

 
c) Explain the effect of exclusion clauses a

Term

3. Vitiating factors 
 
a)    Explain what is meant b

b) Distinguish between the typ

 
c) 
 
4.  Discharge of contract, b

a) 
contract by performanc

       contract.[2] 
 

d) Analyse the remedies for brea
 
5. The law of torts 

a)     Explain the meaning
 

 

 
d) Explain the m
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C  CONSTITUTION OF 
BUSINESS ORGANISATIONS 

a) ypes o
s including sole traders, 

a

2 partnerships 

a) Demonstrate a knowledge of the legislation 
imited 

b) Discuss how partnerships are established.[2]

u hority of partners in relation

d) Analyse the liability of various partners for 

ships can be 
 brought to an end.[2] 

3
 
)

 
b) Analyse different types of companies, 

panies.[2] 

ct of separate personality.[

 
arate 

ty will be ignored.[2] 
 
) res and its 

 effect.

4
 
a) Explain the role and duties of company 
 promoters.[2] 
 
b) Describe the procedure for registering 
 companies, both public and private.[2] 
 
c) Describe the statutory books, records and 
 returns that companies must keep or make.[1] 

tent and effect of the 
 memorandum of association.[2] 

Describe the contents of Table A articles of 

f) Analyse the effect of a company’s constitutional 

 of association can be 
hanged.[2] 

 
PITAL AND THE FINANCING OF 

a) Examine the different meanings of capital.[2] 

lustrate the difference between various classes 
 of shares.[2] 

c) Explain the procedure for altering class rights.[2] 

 
g powers.[1] 

b) Explain the meaning and types of debenture.[2] 

 capital from share capital.[2] 

d) Explain the concept of a company charge and 
 floating charges.[2] 

procedure for 
 charges.[2] 

3. Capital maintenance and dividend law 
 
a) Explain the doctrine of capital maintenance and 
 capital reduction.[2] 
 
b) Explain the rules governing the distribution of 
 dividends in both private and public 
 companies.[2] 
 
 
 
 
 
 

THE FORMATION AND

 
1.  Types of business organisations 
 

    Explain and distinguish the different t
 business organisation

f  
 association.[1] 
 

 partnerships, limited liability partnerships 
 companies.[1]  

nd  documents.[2] 
 

 
.  Partnerships and limited liability 

 

 governing the partnership, and the l
 liability partnership.[1] 
 

 
1. Share capital 
 

 
c) Explain the a t  to  
 partnership activity.[2] 
 

 partnership debts.[2] 
 
e) Explain the way in which partner

 
. Corporations and legal personality 

a  Explain the meaning and effect of limited 
 liability.[2] 

 especially private and public com
 
c) Illustrate the effe 2] e) Describe the need and the 

 registering company
 d) Recognise instances where sep

 personali

e  Explain the doctrine of ultra vi
[2] 

 
. Company formations  

d) Explain the con

 
e) 

g) Explain how articles
 c

D CA
COMPANIES 

 

b) Il

 

 
2. Loan capital 

a) Define companies’ borrowin
 

 
c) Distinguish loan
 

 distinguish between fixed and
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E STRATION AND 
REGULATION OF COMPANIES 

a) Explain the role of directors in the operation of 

 
c) Discuss the ways in which directors are 

ubjec o
 
 

he boar
the managing director and individ l 

 directors to bind their company.[2] 

e) ors owe to the

 
ors’ 

 .[2] 

 
a) rocedure relating to, 
 and the duties and powers of, a company 

 relating
d powers of, company 

 auditors and audit committees.[2] 

a y meetings and resolutions 

ish between types of meetings: 
 ordinary and extraordinary general meeting

 
a  the procedure for calling such 

 meetings.[2] 
 
c) Detail the procedure for conducting company 
 meetings.[1] 
 
d) Distinguish between types of resolutions: 
 ordinary, extra-ordinary, special, elective and 
 written.[2] 
 
 
 

AJORITY CONTROL AND MINORITY 
PROTECTION 

 rights 

a) Explain the division of power between directors 

rity control and the 
available.

 
f minority protection and 

LEGAL IMPLICATIONS RELATING TO 

1. Insolvency 

and  procedure involved 

b) Explain the meaning of and procedure involved 
dation.[2] 

 of investors and creditors 
n.[2] 

 
ayment in a 

 

e) Explain judicial management and other 
.[2] 

 
ICAL ISSUES 

RELATING TO BUSINESS 

nce  
 

e idea of corporate governance.[2]  

des of corporate 
 governance.[2] 
 
c) Identify and explain the legal regulation of 
 corporate governance.[2] 
 
2. Fraudulent behaviour 
 
a) Recognise the nature and legal control over 
 insider dealing.[2] 
 
 

  MANAGEMENT, ADMINI

 
1. Company directors  
 

 a company.[2] 
 
b) Explain the authority of directors.[2] 

 appointed, can lose their office or be s
a disqualification order.[2] 

t t  c) Explain the doctrine o
 the remedies available.[2] 

d) Distinguish between the powers of t
 directors, 

d of 
 
G 

ua COMPANIES IN DIFFICULTY OR IN CRISIS 
 

 
 Explain the duties that direct ir  

a) Explain the meaning of  companies.[2]  

f) Explain the effect of a breach of direct
duties and the remedies available

 
2. Other company officers 

 Discuss the appointment p

 secretary.[2] 
 
b) Discuss the appointment procedure
 and the duties an

 to,  

 
3. Comp n
 
a) Distingu

s 
 
1. Corporate governa

 and class meetings.[1] 

b) Expl in

F M

 
1. Majority control and minority
 

 and the general meeting.[2] 
 
b) Explain the doctrine of majo
 remedies [2] 

 in voluntary liquidation.[2] 
 

 in compulsory liqui
 
c) Explain the protection
 in a liquidatio

d) Explain the priority of p
 liquidation.[2]

 alternatives to winding up

H GOVERNANCE AND ETH

a) Explain th
 
b) Recognise the extra-legal co
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b  the 
, management and winding up of 

[2]

c) Distinguish between fraudulent and wrongful 
[2] 
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) Discuss potential criminal activity in
 operation
 companies.  
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